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. DIVISiON 3
IN THE CIRCUIT COURT OF LONOKE COUNTY,J}RKANS"AS
Prr i e e
JUNE ELLIOT e F’LA’NTIFF
va. caseNo. V- Aoli— 3% T '
= DR
PULASK] COUNTY SPECIAL : 7 A
SCHOOL DISTRICT, and CHARLES HOPSON / DEFENDANTS

COMPLAINT
COMES NOW the Plaintiff, by and through counsel, Harrill & Sulter P.L.L.C., and for her

Complaint, she states:

PARTIES AND_JURISDICTION

1. June Elliot (Plaintiff} is now, and has been =zt all times relevant, a resident of
Lonoke Courty, Arkansas, who was employed by Defendant, Pulaski County Special School
District, a public entity as defined by the Arkansas Whistleblower Protection Act. Defendant,
Charles Mopson iz the superintendent of the school district organized and existing under the
lawe of the State of Arkansas, with its principal place of busihess in Pulaski County, Arkanzas.
He i5 sued in individual capacity under the ACRA and official capacity on alf other claims, This
action is also brought under the Arkansas Civil Righis Act of 1993 (ACRA) for an amount
exceeding that raquired for diversity jurisdiction. Accordingly, venue is proper, and thia court has

personal jurisdiction. Thers is no federal question jurisdiction because no faderal clalms are

brought.
GENERAL ALLEGATIONS OF FACT
2. FRrintiff is a white female who began working for the Sehool District in July of

2009, as a Deputy Superintendent of Leaming Services whose job raspongsibllities included
being Superintendent Dasighee when the Superintendent was out of the district.

3. In July of 2010, Charles Hopson, a Black male, was hired as Superintendent.
Superintendent Hopson divided the distriet into two regions. Superintendent Hopson hired

Rodney Matheney (Black Male) to be the Deputy Superintendent aver one of the regions. Mr.
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Matheney did not have a superintandent's license, no central office exparience, no doctorate
and is making the same amount of money as Plalnkff. 0 the interview process, qualified white
candidates were not interviewed. On Matheney's application, “interview per Dr, Hopson™ was
written. Mr. Matheney's job performance has come into question throughout the year. Thisis a
violation of a policy designed to protect the public interest,

4. Board minutes from December 20, 2010 indicate that all out-of-state travel must
be approved by the board 30-days prior to traveling, but Dr. Hopson continued to allow out-of-
state travel without board approval until May 2011, The board, to date, has not rescinded its

motian to allow traval without approval. Jenny Dunn, Special Education Directar, submitted out

of state travel to Mernphis for approval by the board in January. The travel was not approved.

Dr, Hopsen directed Ms, Dunn to change the travel to West Memphis so that it would not show
out of state. Ms. Dunn asked that Plaintiff to sign the travel request as directed by Dr. Hapsor.
FPlaintiff referred Ms. Dunn to Dr. Hopson for the approval signature. Later Special Education
was removed from the Plaintiffs responsibilities and placed under the direction of Mr. Rodney
Matheney

5. Dr. Hopson directed Derrick Brown who then directed Dr. Elliott to "split’ an iPad
order in order to viclate board policy that requires board approval for any purchase $25,000 or
higher. Dr. Elfioft rafusad to allow her p-card to be used to make the transaction.

6. Dr. Hopson signed a contract with Arkansas Leadership Academy for the 2011-
2012 school year in the amount of $629,662.98. This contract was not presented ta or
approved by the board.

7. Dr. Hopsoh has changed the organizational chart/structure on three different
oceasions without the required approval of the board menticned in Board Policy CC and CCA.
Even yestarday, Dr. Hopson drew a new line o move federal funds and categorical money
spending authority from one area to another withaut Board approval. Personnel « Dr. Hopson

has not conducted an evajuation on Dr. June Elliott, which in itself violates policy. He aiso has
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placed administrators in positions without interviewing or going through the hiring pracess, He
is placing these administrators in positions that are deemed as promotions. Last year, four
administrators were "red lined” with the understanding that they would receive thelr salary for
one schoal year, Their salary would then go to the salary that the position paid..... To date three
black administrators (Clark, Forrest, and Booth) remain at their higher salary in lower salary
pasitions. The one white female (Rankin) has been told that she cannot maintain her higher
salary and remain in her ¢urrent position,

8, Regina Saine, a black secretary for Federal Programs, called Plaintiff a bltch
while in the presence of ather black employees. It was raported to her supervisor, who in turn
recommended that she be suspended for 10 days without pay. Dr. Hopsan became invalved
and he reprimanded her supervisor who is white and decreased the suspension to tha time she
had already been off. In May, Federal Programs was removed from Plaintiff's responsibilities
and placed under the supervision of Anita Farver, Black CFO, wha in September 2010 had
incorrectly transferred funds within Title | and was directed by ADE 1o restore funds to the
ending balance. Plaintiff brought this to the attention of Ms. Farver in an attempt to rectify the
incorrect accounting to no avail. Only after the Plaintfff contacted ADE was the account
corrected. Ms. Farver inadvertently moved Title | money again in Dacember 2010. When this

was brought to her attention, she displayed unprofessional behavior, yelling and sereaming in

the hallway in front of ohe of the people she supervises. Dr. Hopson called Ms. Farver and Dr.
Elliott into his office where he directed Dr. Ellioft to not contact ADE again unless directed to do
g0 by him. Under Ms, Farver's supervision, AARA (Stimulus Funds) were incorrectly expended
resulting in an audit exception,

8. Dr. Hopson agreed fo writa a chapter for Glen Singleton's book, Afterwards,
Hopson ssked for approval of a $281,000.00 contract with Singleton's company.....He admits
that Singleton is an associate of his from Portland, Glen Singleton was hired by Dr. Hopson for

Cultural Diversity Training. Mr. Singleton is a controversial CEO of Pacific Educational Group

Audit #808428




A6/1372811

19:55 5B167B2316 CIRCUIT CLERK

that espouses, "We will shine the light on racial dominance to uncover how Whiteness
challenges the performance of students of color while shaping and reinforcing the racial
perspective of White children.” He harasses whites so that whites can experience the way
blacks feel (or his perception of how blacks are treated), His seminar states, "Anger, guilt, and
shame are just a few of the emotions whites should expect to experience as they move toward
greater understanding of whiteness.”" Plaintiff experienced all these feelings. Plaintiff was
subjected fo all of this by Mr. Singleton, acting under the direction of the Defendant as a
condition of her employment.

10, On Decemnbar 7, 2010, Mr. Singleton met with the Cabinet, including the Plaintiff,
Whites were harassed, belittied, and threatened. Mr. Singleton specifically told Plaintiff that if
this initistive failed it would be her fault. Mr. Singletan was very pointed and accusatory in his
comments. When Plaintiff declined to answer one of his assaults Mr. Singleton asked her why?
Plaintiff raplied, "Plaintiff does not want to bs jumped on again.” Mr, Singleton threw back his
chair, folded his amms, and said fo the black members of the Cabinet, "See what | am talking
about.” He indicated that the Plaintiff had made a racial slur. Plaintiff ended up crying... Plaintiff
was embarrassed and humiliated. |

11. The same night, the principals, assistant principals, and other administrators
exparienced some of the same treatment. Plalntiff received numerous calls complaining about
the harassment that took place,

12. Plaintiff expressed her concern to Dr. Hopson the following Monday because she
believed such conduct violated the ACRA and the School Board’s policy and code of conduct.

13, On January 4, 2011, Brenda Bawles, Assistant Superintendent whose daughter
owas the diatrict over $21,000.00 and refuses to pay, displayed inappropriate behavior In front
of two classified staff. She became angry at the Plaintiff. When Plaintiff did not respond. she
directed that anger toward Dr, Bruce Bryant, In fact, she tried to close a door on him, Dr.

Hopson called everyone to his office where Bowles proceeded ta call Dr. Bryant a "slave
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master.” Hopson did not carrect her in any way. Plaintiff rebuked her for the comment. Her
response was." that is the way Plaintiff feels.” Plaintiff addressed this in the January 5, 2011,
meeting with Or. Hopson, Dr. Hopson responded that he understood how Bowles falt.

14, On January 5, 2011, Dr. Hopson sent an email restructuring the principal meeting
which Flaintiff had been responsible for in the past. Plaintiff sent a response fo that e-mail. He
called Plaintlff to his office to express displeasure in the Plaintiff's response. The discussion
contirued on the Defendant's feelings about the Glen Singleton philosophy. He told Plaintiff that
Singleton's beliefs were his (Hopson's) core beliefs. Plaintiff told him that Plaintiff could not
support those who Plaintiff supervisas to be treated In such a manner, and that Plaintiff would
not be treated in such a manner. (PLAINTIFF has a copy of the tape). Plaintiff told him Plainiff
felt harassed, threatened, and it had created a hostle work environment for the Plaintiff.
Plalntiff told him that Plaintiff was not going back to a gession. Plaintiff has relumed because
Plaintlff knew that Plaintiff would be fired for Insubordination. Things have digressed since that
time. A potential group grievance has been addressed to Or. Hapson that may violate the PNA.
Dr. Hopson's emails indicate that he has no desire to address the grievance and invites further
litigation with the district concething the slasure of Jacksonville Elementary Schaol.

15. Further, Dr. Hopson has sent emails stating, in part, “This is not the position ar
quality of relationghip any persen at this level needs to have with a sitting superintendent.” A

text message states:

Can you talk, It Is just June doing another end run around me after | said wait trying to
have her way by doing a power play with hoard members, This could get ugly and public
if she continues o poul, and make comments. | made a huge mistake in keeping June. |
should have firad haer. | have np trust in her at all. | am going to move all money oversight
from her. She playz oo many games. She is just just too toxic. Thera are pleaty of other
white females wilk twice her skill sel and maturity, | would fire her now {f we wera nat
already under 30 much scrutiny. | only kept her because of my reapect for you when you
called me. Other than that, she would have been history. Tim, Regreifully { have no
canfidence or desire for June to continue on my ¢abinet. It has just become too toxic with
het on the cabinet and with me, You a3 a board mighl want lo meet In executive

seszion [o discuss retaining her despite my intent and deciding Whether there is the
confidence for me to continue as your superintendent in light of my decision |, but | will not
support June continuing on the cabinet. | am sorry it has come to this, but | will respect
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the will of the board in this matter. | ¢alled Bill and left him the same message. I think
regardless of the outcome, you all collectively know what Is best for the future of PCSSD.

16, Documentation shows where bills are continuing to be paid twice. This issue
was Falsed in previous legislative audits and should have been addressed with procadires to
prevent this. In fact, a bill at Daisy Bates is one year past due,

17. A teacher is being paid $20,000 above her correct rate of pay because
procedures are still not in place t¢ have checks and balances to ensure that personnel who
change positions that have lower salaries are moved Lo the comect rate of pay. Grant funds are
not being accounted for in the budget. Costs are being deducted fram operating funds instead
of the appropriate grant funds thereby lowering the operating fund balance.

18.  According to legislative audit, this practice opens a window of apportunity for
fraud. Anita Farver did not pay the payroll taxes in a timely manner. She also did not get
approval fram ADE before autharizing a check for over $180,000.00 of which over $100,000.00
was for penalty and interssts,

19. Dr. Hopson continues to voice a disregard for the seriousness of the fiscal
distress designation and refers to it as “purely political with a multifaceted agenda.”

20,  Dr. Hopson further indicates that additional litigation using desegregation as an
jssue may be warranted,

21, Dr. Hopson perjured himself at the ADE Board meeting stating that he had not
asked for checks to be issued to Board Members or himself without going thraugh the cormect
protocol. On ane occasion he asked for advance fravel checks for Ms. Mildred Tatum and Ms.
Gwen Wiliams. On another oceasion he requested a check he issued ko him. Both of these
incidents were reporied to Legislative Audit by employses in the Business Department.

COLINT | - GENDER DISCRIMINATION

22.  Plaintiff re-alleges the foregainy as if fully set out herein.
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23, Based on the foregoing, Defendants have violated Plaintiff's right to remonstrate
and for a name clearing hearing, the Arkansas Civil Rights Act of 1893 (ACRA) (Ark. Cade Ann.
168-123-108), and the Arkansas Consfitution (equal protection) by falling to pay her the salary for
the same or similar work based on her gender in violation of state law. Furthermore, this
constitutes a denial of equal protection based on gender in violation of the Arkansas
Constitution and the ACRA,

24. As a direct and proximate cause of Defendants' acts or omissions, Plaintiff
has suffered severe mental and emotional distress, lost wages, lost fringe beneflis, lost earning
capacity, and has incurred medical expenses which would not otherwise have been incurred.

25. The individual Defendants’ acts have been in willful, intentional, and malicious
violation of Plaintiff's rights under the Arkansas Constitution and are so egregious so as o
warrant the Imposition of punitive damages under the ACRA.

COUNT )i - RETALIATION AND AVWPA

28. Plaintiff re-alleges the foregoing as i fully set out hersin,

27. Based an the foregoing, Plaintiff exercised her rights to free speech and {o
remonstrate under the Arkansas Constitution, by virtue of speaking out about a matter of public
congern, that being racial discrimihation and retaliation to a degree that her career has been
threatened. The Defendant has violated the Plaintiffe’ rights under the Arkansas Constitution,
the AWPA, and the ACRA by retaliating against her, by creating a hostileé work environment,
damaging her reputation to the Board, demoting her, and threatening her,

28, Based on the foregoing, Plaintiff opposed race diserimination and reporied her
concerns to the Defendant. Plaintiff also requested the right to report the foregeing fo the
Board, but Defendant would not allow the repor, chaosing instead to further reduce her
respongibilities. The Defendant has viclated Plaintiffs' rights under the AWPBA and the ACRA
by retaliating against her, by creating a hastile work environmeant, demating her, and threatening

her.
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29, As a dire¢t and proximate cause of Defendants’ acts or omissions, Plaintiff has
suffered severe mental and emotional distress, lost wages, lost fringe benefits, lost earning
capacity, and has incurred medical expenses which would not otherwise have been incurred,

30. The Defendants’ acts have been in willful, intentional, and malicious violation of
the law and are =o egregious so as to warrant the imposition of punitive damages under the

ACRA,
PRAYER FOR RELIEF

WHEREFORE, Plaintiff prays for the following relief, back pay, front pay or reinstatement,
compensatory desmages, punitive damages against the individual Defendants under 42 U.5.C,
1883 and the ACRA (constitutional viclations and retaliation), for a jury trial of all issues so
triable, for an injunction requiring Defendants to remove all adverse employment information
from her personnel file, designating her as re-hirable, and for a positive employment
rescommendation, for a declaratory judgment that Defendant's acts and omissions have violated
the AWPA, and the ACRA, for an injunction requiring Defendant to comply with the AWPA and
ACRA, for & requirement that this lawsuit be posted and that jt be postiad that Defendant has
vielated the law, for investigation and disciplinary action against the appropriate individuals for
commilting discrimination, for a requirement that Defendant retain all complaints of
discrimination for sevén years, for a requirement that Defendant establish a hotline for
cemplaints of discrimination, for a requirement of an independent monitor, for a requirement of
training sessions for all personnel and maragement regarding disctimination and the handling
of such complaints, for her reascnable sttorey's faes and costs, for an Qrder requiring the
Defendani to allow Plaintiff to address the Board and provide Piaintiff a name clearing hearing,

and for all other proper relief.
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By:

Respectfully Submitted,

HARRILL & SUTTER, P.L.L.C.
Attorneys at Law

310 West Conway Street

P.O. Box 2012

Benton, Arkansas 72015
501/315-1910 FAX 501/315-1916

Atto,ﬁeys rthe Plainﬂ —
p

if{ther Oneal Sutter, Ark_Baf No. 95031

Audit #306434

11/13




g6/13/2811  148:55 5BlETE231E CIRCUIT CLERK PA&GE

IN THE CIRCUIT COURT OF LONOKE COUNTY, ARKANSAS

e

A prasion

JUNE ELLIOT PLAINTIFF

ve, CASENO. Ll HAdi/- 351

PULASKI GOUNTY SPECIAL
SCHOODL DISTRICT, and CHARLES HOPSQN DEFENDANTS

PLAINTIFF'S ATTORNEY:  Harrill & Sutter, P.L.L.C.
ADDRESS: P. O, Box 2012
Benton, AR 72018

THE STATE OF ARKANSAS TO DEFENDANT:  Charles Hopson

SLUIMMONS
NOTICE OF LAWSUIT
1. You are heraby notified that a lawsult has been filed against you.
2. The attached Complaint will be considered admitted by you and a judgment by default

may be entered against you for the relief asked in the Complaint unless you flle a pleading and
thereafter appear and present your defensa, Your pleading or answer musi meet the following
requirements:

A. It must be in wiiting and otherwise comply with the Arkanses Ruies of Civil Procedure.

B. It must be filed in the Court Clerk's office within 20 days from the day you were served
with this Summons.

3 f you desire to be represented by anp attomey, you should contact your aftorney
immediately so that your answer may be flled in time {o prevent default,

Additional notices: NONE

WITNESS MY HAND, AND SEAL OF THE COURT ON THIS, THE éﬁ DAY OF

7%_@_2011.

Address of Clerk's Office: DEBORAH OGLESRBY Cireuit Coutt Clerk

Lonoke County Circuit Court Clerk
301 North Center Street
Lonoke, Arkansas 72086 BY:
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IN THE CIRCUIT COURT OF LONOKE COUNTY, ARKANSAS

T bivision

TR RO PLAINTIFF
vs. caseNo, CV - Zotl-389

PULASKI COUNTY SPECIAL

SCHOOL DISTRICT, and CHARLES HOPSON DEEENDANTS

PLAINTIFF'S ATTORNEY:  Harill & Sutter, P.L.L.C.
ADDRESS: P. 0. Box 2012
Benton, AR 72018

THE STATE OF ARKANSAS TO DEFENDANT: Pulaski County Special School District

SUMMONS
NOTICE OF LAWSUIT
1. You are hereby notified that a lawsuit has been filed against you,
2 The attached Complaint will be considered admitted by you and a judgment by default

may be entered against you for the relief asked in the Gomplaint unless you fila a pleading and
thereafter appear and present your defense. Your pleading or answer must mest the following
requirements;

A. It must be in writing and otherwise comply with the Arkansas Rules of Civil Procedure.

B. it must be filed i the Court Clerk's office within 20 days from the day you were served
with this Summons.

3. If you desire to be represented by an attomey, you should contact yout attomey
immediately so that your angwer may be filed in time to prevent default,

Additional notices: NONE

&4
WITNESS MY HAND, AND SEAL OF THE COURT ON THIS, THE ? DAY OF

2011.

Address of Cleri's Office:

Lonoke County Cireuit Court Clerk
301 North Centar Street
Lonoke, Arkansas 72086
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