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ARKANSAS STATE UNIVERSITY
Head Football Coach
EMPLOYMENT AQREEMENT
This l?.-zitjployment Agteement is made this 2 day of Decumber, 2010, between Arkansas State
Univeysity-Jonesboro (the "University") and Hugh Freeze (the "Employee™) and it casicels and replaces any
and all prior employment agreements between these two parties.

ARTICLE 1 - PURPOSE

1301, The University and the: Employee have.entered info this Bmployment Agregment because the

" Unifveisify desires toshive the-Hinployas with the Bmployee's assurance that he will seive.the antive tein of

this Bmployment Agresment, Thie University and the Employee agege that heatl vonches.of intereolleginte
athletic tearms at the: Univarsity oonduct their professional activities under- clicusnstances wnique in- the
fartiily of University employees, including evaluation and serutiny of program perforinances by the public
and the media and control by external rules and regulations. These circiimsionees jusiily job security and
dommitment by the Employee longer.than one year but less than a continuous.appoititment. Thi Employee
desites to oblpin the opportunities of ¢mployment. with the University which dre set forth in this
Entployment Agreemont, ‘For- these teasons, the Unlversity hag apieed. to emiploy the Employes and the

. Biployee:has prormised 10-be employed by the University ipoit the following terms anid conditions.

ARTICLE II - CONFIDENTIALITY

2.01. Tt is the desire of the parties that the terms end conditions of this Employment Agreement shall be

+ kept-stridtly ¢onfidential. Thus, each party agrées-to keep the ferms and conditions-of this Employment
- Agréement cohfiderdial: abd, to refratn fom disclosing the tegms and conditions of this Eeployment

Agréement, upless diselosute by the University is required by law, If disclosure is mude, the parly
.c'ﬁacl'osiqg the information -shall notify the other party. Furthermore, it is understood wiyd agreéd that
dispgroements belween the parties over any teim or condition of this Bmployment Agreeniont. shatl be
troated confideniiatly and that the paities and their representatives shall not publicize to any hird peison,
other than inymediate family or those paiticipating diteotly in negotiations over the matter, the fact of a

‘ disagreement. * This confidentinlity agresment shall survivethe termlination of this contract,

ARTICLE Il - POSITION
bt Bmploymént as Employee of University.

The Employee ls. hereby employed by the University, Throughout the term of this Employment

Agreement, the Employee shall use his best full-time encrgies and abitities for the exclusive benefit of the

University, The Bniployce shall serve as the Head Coach of the University's Men's Football Division E-A

program and it.is the goal of the parties that (he Employse shall serve in such position throughout the terin
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of this Employmeiit Agrecment,
3,02. Destription of Employee's Responsibilities.
&, Recognition of Duties. The Emplayee agroes to be a loyal employee of the Universily, The meloyc.,e

agreos to devote his best efforts full time to the performance of his duties for the University, to give
propér time and attention to furthering his sespousibilities o the University and to comply with all 1ules,

;1*eg,1|!atlons, polloies, and:-devisionsestablished or-issued by the University. The Employoe recognizes that

lits §tatements about the University and is. administrators ao’ offon publictzod and he agrees to use his
best-offorts to keep positive and constructive in tone any public comments he makes about Universily
policies or actions taken by sonfor administrators. The Employee afso agtees that notwithstanding the
pravisions of Sectlon 5,03, during the termt of this Employment Agreement, hie will not engage, divectly or

indireetly, in any business which would detract from his ability o apply his best efforls to the

perforiance of itis duties hereunder. The Employe¢ also agrees not to usuip any corporate opportunities

‘ofithe Umvevsity

b, Generdl Dutles and: Responsibﬂiﬁes of Eniployee, During the pefiod in which the University employs
the Hmployes as Mead Coach of the Men's Division I-A Football progtam, the Bmployce agrees
toundertske and perform propedy, efficiently, and to the best of his ability and consonant with

thestandards of the University all duties and respopsibilities attendant 1o tlie position of Head Coschthe

University's Men's Football programm as set forth in Section 3.02c: The Employee furtheragrees to abide by
and comply with the constifution, bylaws and Interpictations of the NationalCollegiate Athlstic
Association ("NCAA") and all NCAA, conference, and University mles andregulations relating to the
conchiet and adminlsteation of the athletic program, including reoruitingrules, as now constituted or s any
of the same may be athended durtug the terma bereof, In theevent that the Bmployee becomes aware, or has

: .wasonablc caust to believe, that violations of suchcowstitution, bylaws, interpictations, rules or

regulations may have taken place, he shall report thesame promptly to the Director of Intercollegiate
Athletivs, The Employee agrees to adhere to, to respect and to follow the noademic standards and
requlrements of the University in regard to the recruiting andefigibility of prospective and curtent
stadent-athletes for the athletic progrant. All academicstandards, requirements and policies of the
University shall also be observed by the Employee sndimembers of his stafTf at all times and shail not be

compmmised or violated at any time.

q. Specific. Dut:es and Résponsibilities While Bmployed-as Head Coach of the Men's Football team. As of
the: ’begmning of this Binployment Agreement, the duties and responsibilities assignod 1o thie Bmployee in
connection with his position as Head Coagli of the Men's Division I-A Football team are as set fotth
below. This list of speeific dutics and responsibilities. supplemcnts and is not exclusive of the other
general dutics and responsibilities provided for elsewhere in this Bmployment Agrecment,

i. General Description: The position of Head Coach of the Men's Division I-A Football team
is & specialized professional position, By holding this position, Employee is not
eligible for tenure. The Employee is responsible for evaluating, rectuiting, training
and supervisinng a coaching staff which shall have the responsibility of evaluating,
recruiting, training and coaching student-athletes to compete successfully against
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majm' college-eompetition in a quafity athietic program.

i, Responisibilities: In Jils position.as [Mead Coach of the Men's Division I-A Fovtball team,
the Employoe dsheld divectly aceotntable for these general responsibilities relating to
the Men's Footbsl!l program? budget, find raiving and the recruiting, training,
supervision, evaluation and performance of the coaching staff.

fii.  Specific Responsibilities: This position has these additional specific

responsibifitics:

A.  Bypervise assistant coaches, Including compliance by suoh coaches with
conference and NCAA rules and regulations;

B. Communicate with media, alumni and eivic groups;

C. Work to integrate spotts-intp the whole spéstrian of adadentic life to complement
the: University snd its mission in tie conununity;

D. Wotk withie the confides of rules, regulations, guldslines and policies of the
Univarsity atfiletic department;

B i{qep-.pﬁljlic daternents complimentary fo the athlstic program and to. the
Unilvessity;

E. Make every effort, working in cooperation with and suppor! of the University's
faculty and administative officials, to ensute thar all student- athletes” academic
requirements are met;

, Have bom.plﬁ;te knewledgc' of the rules end regulations govetning intercdllegiate
atliletic. compitition and maintain strict compliance therowith by the program;

H. Bo a disciplinarian but be fair, sympathetic and protective of the student-athletés
while motivating then: to excelience;

L Maititaii a.matuie and vational attitucde, keop emotions in conteol-and
. downplay defentsy
J. Establish and niaintain a frequent and systematic program of persoual

communtoation with the University's student body,

3.03, Employee May He Disciplined for Violations of NCAA Rules and Regulations,

If the Etﬁ]ﬂd}teel is found to be in violation of NCAA rules and regulations, whether while employed by
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the university or during prior employment at another NCAA member institution, the Employse shall be
subject {o disciplinary or cortective action as set fotth In the NCAA enforcement procedute, The
Employee may be suspended for a period of time, without pay, or the employment of the Employee may

. b termipated as provided in Section 6,0ib liereof if the Bmployes is found to have heen involved in

savious or intentloital violations of NCAA, confetence or University rules and repulations,
3,04, Reporting Relationship.

Fhe Bmployee shall report to the Direstor of Thiersollegiate Athletics or to such other person as may be
designated from timd to-time by the Chancellor of thie University as the Bmployee's reporting supervisor.

The Employee's job dutles and respongibitities shall be reviewed and revised from time to time by the
Eriployee's repotting superior, whether it be the Director of Intercollegiate Athletics or soms other
person. A conferenve will be conducted with the Director of Intercollegiate Athletles at the close of each
geason to diseuss improvements and enhancements tothe program.

Asg of the beginning of this Employment Agreement, the-Job duties and responsibilities assigned to the
Employae are those set forth in Seetion 3.02 heseof. At any time duting this Agreement, Employee may
be reussigned to different job duties at the diseretion of the Director of Intercollegiate Athletics or such
other person as may be designatcd by the Chancellor of the Univer hity as the Employee’s reporting
supervisor. The Empleyee is expected to work closely with a variety of Athletic Depattrent and

" University staf'f on all mafters affecting the dntercellogiate athletic program. or otherwise conpgsted with

tlie. discharge of hi§ duties as ah employoe of the University. If ftoms arise that cunnot be resolved

smi%fv,ctoﬁly between the Employee and his reporting: superior, -and if such ftems fuvolve signiftcant

) ._p_ohcy issues, the Employee may have ditect aceess to the Chancelfor of the Univertsity or the Changellot's
- designes. The Chancellor or the designee will decide whether to consider the particular item and any

disposition to be made of it.

ARTICLE IV - TERM OF EMPLOYMENT

4,01, Term of Agreement,

The Employes's enipioyment hereunder shall commence December 2, 2010, and shall continue until this
Agreement terminates on March 1, 2014; provided that this provision is subjéet to the toms and
conditions of Article VI hercof and subdivision 8.03 concerning termination. This, Agresment shall be
reviewed-cach year and a written evaluation prepared by the Director.of Intercollegiate Athletics.

Should the Arkansas State University Football teatt achieve cither of the following two vonditions during
any football season under which this contract is governed, this contract shell automatically be extended by

.one yeat:

1. Arkansas State Universily Football teant wins seven regular season games provided at least six
‘winis ave against Division I opponents or
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2. Arkansas State University Football team wins tho conference championship and participates in a
NCAA oertitted bowl game.

ARTICLE V - COMPENSATION

In consideration for the promises he has made in entering into this Bmployment Agreement, the
Employee shall be entitled to the following forms of compensation: guaravteed base salary; fiinge
‘benefits; and:opportunities 1o earn outside ingome or to enter into contracts for outside employment as
authotized by NCAA fggplations. Bach- of: thes. itegns. s . described: below. All payments from the
Uniyessity digsubject toi lormal dedtictions ai veltbhoTding for-state, loval and fedgral taxes and for any
retitoment or othier-benefits to which the Employee is entitled or in whicl e participates, and ave subject
to the teuis and conditlons of Article VI heroof voncsning termination of this Agreement.

5.01. Guaranteed. Base Salary.

Plie gibiariteed buse salary paid by the University to the Employee for services and satisfagtory
performance.of the torms.and sonditions.of this Eniployment Agreemenit shall be One Handred Fifty One
Thousand Bix Hundred Stxty dollars ($151,660) payable in monthly instaliments by the University to the
Employee. -

5.02 Fringe Benefits

g T Dm-ing the term-of this Einpldyment Agreement, the University will provide the Employee with the fringe
~besiefily destyibed in this Section 5:02 and no others. .

;- Standprd Universify Fringe Benefits. The Brployee shail be éntitied to the standard University fiinge

herefits appropriate to the Employee's classification, including (among other things) group life
ihsuraned, vacation with pay, medleal insurance, cellular phone, and retiremeht contributions. If
any benefit is based in whole or in part upon salary paid to the Employee, such consideration shall
be made without including any outsidé income pait in accordance with the provisions. set forth in
Seotion 5.03.

b. Expenges. The University will reimburse the Employee for trave! and out-of-pocket expenses
réasonably incurred by him for the purpose of and in connection with the performance of his
dutlos ynder this Agreement. Such refmbursement shall be made in accordance with the standard
procedures of the Unfversity upon presentation to the University of vouchets or other statements
itemizing such expenses in rousonable detail.

¢. Othpt Benefits, “The University will provide Employee with thirty (30) tickets to homo football
gétnies for which Briployee shall pay any applicable fuxes. The University will provide
Employee with six (6) tickots ip the Athletic Director’s end zone suite for which Employee shall
pay any applicable taxes. Employee shall have three spaces on all football plane trips. The
wives of football coaching staff shall have the opportunity to travel to one away game per season,

5,03 Oppotiuiities to Earn Qutside Income.



While the Employee is ropresenting the Univetsity as Head Coach of the Men's Football team, he shall
hayve the opportunity to earn outside income as a result thereof; bul only upon the following texms and
coniditions,

a-

General Pm\}isious--t':onoegﬁng Outside Income. The following general terms and conditions shail
apply Lo each onge in which the Employee secks to or minkes arrangements to ¢arn outside income

" ag a result of his being Head Coach of the Men's Football tearm,

i Lhitversity Obll?atitms Are Pilmiary. Such ontside activities or comtracts for oytside
erployfent;stall not Inferfers with the full and camplete pcnfo:maﬂce by the I‘mployc,e
of lils duties énd oblgatotis as ‘n University employee, recognizing always hat the
Employeg's__plimm‘y obligations lic with the University and:{is students.

il. NCAA Rules Control. In no event shell the Employce accepl or receive diretly or
indlrectly any monics, benefit or any other gratity whatsoever from any person,
. L.cm;pomtlon, University Booster club. er alumni association or otlter benefuctor if
. Such-potion wonld vivlate NCAA legislation or thie constitution, bylaws. fules and
regulations or interpretations thereof of the NCAA or any conference in which the
University may become a ttiember as-now or heresfter ehacted, Changes of such
legislation, constituiion, bylsws, rules and regulntions or interpretations thereof
shall avtomatically apply to this Agreement without the necessity of a wiitlen
- moglification. Bmployes will be eligible to receive bonuses within the guidelines
ofthe NCAA regulations,

iit.  University Approval Is Reguired. The Employee shall obtain the advance written
approval of the University Chancellor before entering into such agreements, which
approval shall not be unreasonably withheld,

iv, University Is Not Liable. Such outside actlvities or contpacts for outside

' employment are independent of the Employee's University employntent, are not a

patt of the duties of employment with-the Univesity, aiid the University shall have
noresponsibility or Habllity for any claims arising therefrom.

V. Employee Retains All Revenues. Except for the limitations on stch outside
compensation as established by or set forth in this Agreement and in the
Constitution, bylaws, rules and regulations - sud mlalpretations thereof of the
University, any athletic conference i which the University is a member and the
NCAA, the Bmyployee shall be entitfed to rotain all reverive generated by such
outside agtivities.

‘b, - Commercial Endorsements. Subject to the provisions of Sectfon 5.43a hereof, the

University aud the Bmployee agree that the Employee may underiake commercial endorsements
of products.nnd serviees in whioh he identifies hiniself as the Head Coach of the Men's Football
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tean during such tinie as the Employee is assigbed 1o such position but that he may not otherwise
assoclate the University's name with an endorsement and provided that all such endorsements
must cease at the termination of this Agreementt, -

e.  Hicome From Speeches, Appearances and Wiitten Matetials. Subject to. the provisions of
Section 5,03 hereof, the Bxmployee shall be entitied to deliver, make and- grant public speeches,
public appearances and. media interviews dnd fo wiite and release books and magazine and.
newspaper articles or columns in connection with his position as IHead Coach of the Unjversity's
Men's Foothall program in complliance with NCAA regulations. The Employee agrees to
ropresent the University professionally in all suoh matters,

d.  Disclosure of Dufside Incorme, The Bmployse shall vepert annually in witing to the

Chimieellot of the University through the Divector -of Intercoliogiate Afhiletics, oy or ‘before

Augustls of each year, all athletioslly-related income flom sources outside the University

inclucing, but not lmited to income fiom annuitles, sports camps, housing benefits,

complimentary ticket sales, and endersement or consultation coslracts wilth afhletic shoe or

apparel or equipmerit manufacturers or sellers, and the University shall have reasonable access to.
1 recirds of tlie-Eioployee necessary to vorify such report.

5.04, Olppm'ftunﬁy for Bonus Pay. Eiuployee shall be eligible for the following bonuses as
" anthorized by NCAA Bylaws, Axticle LI,

a. Tmployee shall receive o bonus of $17,500 for a conference championship dnd participation in
a NCAA sanctioned bowl game.

6. - Brnployee shall teceive a bonus. of $5,000 in any year In which he is named conference Coack
of the Year ,

c. Boch.assistant coach shall reeeive a bonus equal to one month’s gross salaty if the team wins a
conference championship and participates in « NCAA sanctioned bowl game.

d, Employee and each assistant coacly shall reoeive a honus equal to one half of ene month’s
gross salary if the team fafls to win the conference championship but participates in a NCAA

sanctioned. bowl game,

" Employee and all agsistant coachos shall be disqualified for bonus pay in any year in which any
NCAA violation results in any disciplinery action, whether imposed by the NCAA or

self-imposed,
ARTICLE V1 - TERMINATION

6.01, ‘I’e‘rmiuﬁtiom By University.
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The Employes recagiizes that his promise to remain as # University employee fhrough the entire teym of
this Employment Agreement is of the essence of this Agreement. It is also recognized, however, that
certain limited clrcumiglances msy meake it appropriate for the University to terminste this Agreement

prior fo the-dempletion: of its enfire term. SubJect to the provisions of paragraph 8.03, the following

proyisions shall apply fofermination. by-the University,

a,

Automatic Termination Upon Death or Disability of Employee. This Employmont
Agreement shall terminate anlomatically if the Employee dies, if the Employee becomes
totally disablr:g within the meaning of the University's disability insurance for employecs
of the Binployee's classification In excess of six {(6) months so that be qualifies for salary

contiuation benefits or if the Employee tecomtes permanently disabled. "Permanently

disibled" shull inean phystesl or mental fmeapacily of o petire whilch prevents. the
Fmplnyee, in ‘the sole judgment of the University, from performing hiis duties nader this

~ Agieement for a period of six (6) consecutive months.

If;th‘i‘s' Ag_ﬁeement 1% terminated pursvaut to this section because of the Employee’s death,

the Employee's salary and afl ether benetits shall telminate as of tlie calendar wontl in

which -death. or permanent disabifity ocours, except that the Employee's personal
repmsaﬁtat{w or: othier designated beneficiary sliall be prid all such death benefits, if any,

4s may bo contained In any henelit plan now i foree or hereafler adopted by the

Umversuy and-dus to the Employee thereunder,

Iei'm‘mahon By University for Just Cause, The Universily shall have the right to terminate
this Employment Agreement for just cause prior to its noxmal expiration on March 1,
2014, The tsrm "just cause" shall include, in addition to and a3 examples of its normally

_ undérstood meaning in employment contracts, any of the following:

i doliberate and serious violations of the duiies outlined it Section 3.02 of this
Agreement or refusal or unwillingness to perfoun such duties in good fhith and to
the best of the Employee's abilities;

2. violations by the Employes of any of the other tetms and conditions of this
: Agregmiont;

3 any conduect of the Employee in violation of any criminal statute or constituting
moral turpitude;

4, a serlous or intenfional violation of any law, rule, regulation, constitutional
provision, bylaw or int‘erpretation of the University, the conforence or the NCAA
whith violatjon may, in the sole judgement of the University, reflect adversely
upon. the Undversity or its athletic piograni, inoluding any serious “viglation which
may result in the University being placed on probation by the conferénce or the
NCAA and including any violation which may have occurred during prior
employment of the Bmployee at another NCAA member institution;

8



-y -

d.

5. qm‘iduot of the Binployeo seriousiy prejudicial to the best inlevests of the University
or its athletic program or which violates any policy or procedwe of the
. University;

6. projonged abserice fromy duty without the consent of the Employec's reporting
supefvisor; or

7. any cause adequate to sustain the termination of any other University employee.

Determination of Cause 'md meloyee s Right to University Heaving, “Just cause”
sufficient to satisfy: the provision of Section 6.0fb hereof shall be determined by the
Chancollor of the Univorsity or the Chancollor's dLsxguec at & pre-ferminatton hearing held
for sueh purposc aftet five (5) day's prior written notice to the Employee, which notieg

siall inchude a statement of the charges against the Employee. The hedring shall consist of

an explapation of the Univeisity's eviderice and an opportunity for the Employee to pesent
. hig- side of {hie story and shall inelude the fight to have an. aitorney pre.sant {0 advise the
' En:ployen, butnot.to agtively patticipate in-the pwaeedmg The decisioni-of the Chancellor

of (e Clnmcellm 'w-designee at-such heating shall be final.

University's Obligations Upon Términation for Cause. In the event this Employment
Agreement is lerniinated for cause in accordance with the provisions of Section 6.01b
heieof, all ebligations of the Universily to make further payments and/or to provide any
other congideration hereundler shall cease. In no case shall the University be liable to the
Employee for the loss of any collateral business opportunities or any other benefits,

- pexquisitesor ingome resulting from consulting rélationships or fromxany othier sowrces,

Termivation by University Without Cause, The University shall have the right to terminate
this mployment Agreoment prior to its normal expiration on March 1, 2014, without
cause, Termination "without cause” shall mean terinination of this Agreement on any basis
other than those set forth i Seotion 6.01b above and under circuriistances in which the
University ‘ddes, not exercise its right under Section 3.04 of this Agreement to reassigh the
Eniployee- to -another position as an employee -of tho University. Terminition by the
‘Utivergity witliout canise shiall be effestuated by delivering to the Employee written notice
of tlie University's intent 1o terininate this Agreement without cause. If the University
exeroises its vight under this Section 6.01.¢ to tetminate this Agreement without cause, the
Employce shall be entitied o damuages only as provided for in Section 6.01f bolow, and the
provisions in Article VII hereof concerning restrictions on the Employee's ability to accept
competitive employment shall have no further eftect,

Liquidated Damagés Upon Termination By Unlversuy Without Cause, If the Umvexszty

terminates this Agreethont without cause prior to its expiration on March 1, 2014, in

accordance with the provisions of Section 6.01e hereof, the University shall pay to the

Employee, as liquidated demages an amount equal to the Employee's base salary due under
3



section 5.01 of this Agreement for the retmainder of its term.

‘The University's obligation shall be paid on a monthly basis pro-tated over the balapee of
the term of this Agreemient and shall be. subject to the Employee's duty to mitigate the
Uniyersity's obligaion as sot forth in Section 6:0lg below, The Eniployze will be entitled fo
contlivié his health insurance plan dnd. group fife instance at thils own.expense ys provided
by applicable law, but will net be ontitled to any other employee benefits except as
otherwise provided herein or required by applicable law. In no case shall the University be
liable for the loss of gny collateral business oppertunities or any othicr benefits, perquisites
or lncomeé resulting from activitics such as, but not limited to, camps, cliitics, media
appearanees, appatel or shoe contraots, consulting relationships or from any other sources
that may ensue 4s a vesult of the University's terniination of this Agreemont without, cause.

The parties liave bargained for and agreed to.the foregaing liquidated damages provision,
giving consideration 10 the fact that termination of this Agreement by the University
without. cause prior to its natural oxpiration may cause the Employce to lose cextain
benefits, supplemental compensation or outside compensation relating to his employment

- at the University, which damages ate extremely difficult to detormine with certainty or
fairly-or adgquately. The partics filithgr agtee that the payment.of such liquidaged damages
by tie University and acoeptance thereal by the Boiffloyee shialt constitute adeqiate and
toasonable conipénsation to the Bmployee for tiie damuges and injuty suffered by the
Ewployee-bucruse of such-termination By, the University. The foregoing shall not be, nor
constitied to be a ponalty. The provisions of this Section 6,01F shall be without prejudice to
any right the Employee may have under applicable law,

2 Mitigation of Damages By Employee ¥ University Terminates Without Cavse.
Notwithstanding the provisionis of Section 6,01f, the Employee agrees to mitigate the
Undversity's ‘obligation to pay liquidated damages under Seotion 6.01f and to make
.reaspnable and dillgent efforts to obtain comparable employiment, as soon as reasonably
possible dafter térimination of this Agreement by the University without catise, After the
Employee obitalns sucl new cmployment, the University's financial obligations under this
Agreement, including Section 6.01£, shall cease i Eniployee’s new salaty 1y equal to or
geeater than that owed by Universily as liquidated damages paid on a monthly basis
prorated over the balance of the term of this Agreoment.  If Employee’s new salary is less
than that owed by University as. liquidated damuages paid on a monthly basis provated over
the balamee of the term of this Agteemsnt, University shall pay eimployee only that amount
which, when added to Employee’s new salary, equals the amount owed as liguidated
daningos pald on o monthly basis protated over the balance of the term of this Agreement,

6.02 Termimtjon_by Employee

Liquidated Damages upon Termination by Employee. Subject to the provisions of paragraph
8.03, the following provisions shall apply to texmination by the Employee. Employee shall lave
the right to terminate this Employment Agreement prior to its normal expiration on March [,
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2014, with or without cause. For thoe purpose of establishing the date on which lquidated
daumages become due and awing, “termination” by employee-shall-be defined as the date on which
Bmployse delivers wiltten notioe of termination to-the Direotor of Intercollegiate Athletics o the
date ‘Bmployw announces his intent to terminate his employment, whichever ocours first, If
BEmployee terminates this Agreement without cause prior to March 1, 2012, Employee shall pay to
Askavsas State University as Hqpidated: damages the sum of Two IIundrcd Twenty Five Thousand

Prollars (52235 000) within ten (10).culendar days of Tevinination; if Einployes. ioiminatés this
Agraement ort or after March 1, 2012, byt beftre March 1,:2013, Brinployes shall pay to Akansas.
State. University as Hquidated damapes & som.equal té s base saldty within ten (16) calendar
days. of tarmination; if Bmployee terminates this agreement on or after March 1, 2013, but before
March 1, 1014, Employee shall pey to Arkansas State University as liguidated damages a st
equal to pne-half his base salary within ten (10) calendar days of termination.

‘The partios have bawgained for and agreed to-the foregoing liquidated damages provision, giving
conéideration-to thg-Tact that termingtion of the Aprooment by te Bmyiloyee ptior to its. nufural
expiration may cause the University to lose certain benefits including repufation and good will-and
may cauge tfis University to incur expenses to search for and empley another Heed Fodlball Coach
all of which dantages are exttemely diffiailt to determing withi certainty or faitly or adequately,
The pariles further ageee that the payment of such lignidated damages by the Employee and
aceeptaiice thereof by the University shall constitute adequate ard redsonable compensation to the
Uhivessity for the damages and injury suffered by the Univetsity becauge of-such termination by
the: Employee, The foregoinig shall nof be, o construed to be, ¢ penalty. The provisiog of this
© Section 6.02 shdll be. without prejudice to.any right the University may have undet applicable lnw.

ARTICLE VII - RESTRICTIVE COVENANT
7.01. Restelotion on Compoetition.

The parties.agree that should another employrient oppertuttity be presented to the Employee or should the
Employee be interested in another position during the totin of this Agreemeont, the Employee must notify
the Director of Intercollegiate Athletics of such opportunity or interest and written permission must be
given to the Hmployes by the Director of Intercollegiate Athletics before any discussions can be held by
the Bmployee with the anticipated empluyment—pomtmn principals, which written permission shall not be
ynreasunably withbeld.

ARTICLE VIII - UNIVERSITY'S EDUCATIVE PURPOSE AND SUPPORT OF
PROGRAM

8.01. University's Educative Putpose is Primary.

The parties-agree that, althongh this Bmployment Agresment is sporis-related, the primary purpose of the

University and, docordingly, of afl its legal arvangements, including this Employment Agreement is

educative. Thus, the educative puiposes of the Univexsity shiall have priority in the varfous provisions of
11
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- this Agreement. Bxamples of 1w this purpese is to be applied are set forth befow,

a. It is vecognized by the perties that a student-atidete nray be declured not eligible: for
compétition for acadenslc reasons, beeause the University believes he would nof be
an appropriatertepresentative of the University, as a-diseiplinary sanction under the
University's student cede, or because the University believes that he is not eligible
aceording to the wules for athletic competition specifigd by the conferénce or the
NCAA ot for similar reasons. li-no eventshall:such-ui-action by 1he University
be consideréd-abreach-of this Agreément:

b. In furtherance.of its educative purpose, the University hereby agrees to supply the
athletic program with the services of an academic counselor, employed by the
University, who shall be available to all student-athletes in the athletic program for
tutoring; academic assistance and related matiers,

- 8.02. University's Comitiitment to Support Progian,

The University acknowlcdges that the success of the Employce in meeting his contractual obligations to
develop and maintain as Hoad Coach of the Unlversity's Men's Division [-A Football progiam at a Jevel
that can compate successfully against major college competition is related to the University's level of

. iggopomi¢ and offict sippori of the athletic program. For tint teason, the University ageees that during the

“itévin of this-Agteemient dudig which the-Bupldyee is Head Coagh.of the University's Men's Division T-A
Tigotball progiam, it will altemipt to romain reasonably competitive lit.all relevant agpects with the other
Himiler ‘athictic programs. Relevant aspects of the athlefic, program include, but are not {imited to,
melntenance dbit ithproventent where necessary and practichble of physical facilities such as office
“Facllifies, locker-voom. facilities, dining and dormitory facilities, physical trainlng and exercise facifities,
esinomic and personuel support, ineluding a budget sufficient to hive and refain necessary assistant
coaches ind to cover the expenses associated with recruiting.

$.03. University's Commitment to Maintain Program at NCAA Division I-A Level.
Both parties have entered into this Agteement upon the assumption that the University shall eontinue to
cémpete in men's football at the NCAA Divigion -A level. If, however, the Board of Trustess of the

University should vote net to continue to compete at that level, Employee shall be fiee to terininate
etmiployment, with the University without any penalty as set out it paiagtaph 6.02.

ARTICLE IX - MISCELLANEQUS
9.01. Employee Not Entitled 10 Tenuve.

The pal'tiés hereby conflrm their understanding that the Employee's employment under this Agreement in.
12
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the position of IHead Coach of the University's Men's Football program or-any other position to which the
Employee may be assigned in accordance with the texms of Section 3.01 of this Agreement is not a
tenute-track position, and wii] not lead to tenure,

0.02. Coaches and Administrative Staff,

The BEmployee shall have the wuthority to recommend the hiring and termination of coaches and
sdministeative staff members for the men's football program subject 1o the approval of the Director of
hitéreollegiate Athletics, AH eoaclies and administrative staff meinbers stiall be University employges, Tt is
tnderstood that coaches and staff meritbers.are fmmediately regpongible. to-the Employes, who will gssigu
the-t0tiEs:of euch of the epadhgs and staffmembers, and that thie Employee is tegpongible for e activities
of auch cogohos and staff members ps those activitles. tofite: to the ediontive purposes and the athletic
titerests of the Uriiversity. Tt is furthier understood, -however, that the. Employee and the coaclies and
adiministeative staff are responsible to tlie Director of Intescollegiate Athletics for' compliange with the
policies of the University, including its Athletic Department, and the rules and regulations of any
confarence in which the Universily may become a membsr and the constitution, bylaws, rules, regulations
and afl-official interpretations thereof of the NCAA and the conference, as may be in efféol from thme to
{ime. . :

9.03, Scheduling.

e Director of Tntercollegiate Allletivs or his desighee shall schedule alt athlstics program contests and

gl use his best efforts to ensure that the schedules of all athletics programs of the University allow the

athletics. progran to meet and maintain the University's objectives in atl intercollegiate athiletlos.
9:04; Compensation Conditional,

‘Tho payiment of all forms of compensation set forth, in this Agreement s subject to the approval of the
anntal opexating budget by the University's governing body, and the availability of sufficient funds within
the Uniyetsity*s and Athletis Depattorent's budget to pay such-compensation, The payment of banuses is -
conditional upon sueh-funds belng avaifable from an oulside itidividual, group, or agency as. avthotized by
NCAA bylaws,

9.05. Requirement of Un iversity Signatwe and Approval.

It is understood and agreed that this Agreement shall not be effective until sighed by the Chancetlor on
behalf of the University,

9,06; Choict of Law,

‘This Agreement shall be governed by and construed in accordance with (he laws of the State of Arkanses,
and the laws of the State of Arkansas shall govern the validity, performance and enforcement of this
Agreement.

13
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0.07, Assighmont of Agroement.

The Employee's sighits and interests under this Agreement may not be assigned, pledged or encumbered by
the Employee.

9,08, Merger Clanse.

This Agreement constitutes the full and complete understanding and spreenient of the partiss with respect
to the empioyment of the Employee by the University and supersedes all prior understundings and
agtecments, otal or written, regarding the Employee's employment by the University.

9:09. Amendments to Agreenent,

This Agréement miay be amended or extondeil at dny tiie only by a wrltten instrumient duly approved by
the University through its des:gﬁated repnesentauve and accgpted by thé Employee, such approval and

agoeptance to bp acknowledged in wilting, excopt that the foxgoing shall not apply to itoreases in

comipengation and/or enbancements of finge berielits whish mey be accomplished at any time by wiltten
fiotice without the necessity for wrilten modification or amendnzent to this Agreement,

9. 10, Severability.

If any provision or provisions hereof, shall be decmed invalid or unenforceabile, elther in whole or in part,
thig. Agreament shall be deemed amended to delote or modn‘y, as necessary, the offending provision or
pm‘wsior.ls or to alter the bounds thereof in order to render it valid and enforceable.

9, 11, No Waiver of Default.

No walvet by tlie parties bereto of any default or breach of any covenant, tetm or condition of this
Agreoment shall be deemed to be a waiver of any other default or breach of the same or any other
covenant, term or condition contained herein,

9,12, Acknowledgment.

This Employee asknowletiges that he has read and-ondeistands the-forsgoing provisions of this Agresment
and that such provisions ar¢ reasonable aid enforceable and he agrees to abide by this Agteenient and the

torm and conditions set forth herein,
9.13, Indemnification of University,

The. Bmployce agrees to liold harmless and indemnify the University from any and all suits, claims,
demuands, damages, Hability, costs and expohses, including attorney's fees, arising out of this Agreethent,
except such suits, claims or demands in which the Employee socks to compel the University to comply
with its obligations hereunder or in which the melayee seeks to enforce any remedies he may have

herewnder,
14
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9,14, University Retains Alf Materials and Records.

All materials or darticles of information, including, without limitation, persennel records, reetniting
records, progeam information, films, statistics ot any other material or data. furnished to the Employec by
the University or developed by the Employes on hehalf of the University or at the University's divection of
for the University's use or otherwise i cannection with- the Employee's employment hergunder are and

~ $hall remaln the sole and eonfidontial property of tlie University. Withiin five (5) days of the.expliation of

the tery-of this agreement or its earlier toxmination as provided hereln, the Employee shall immediately
oause any such matetial in his possession or control 10 by delivered {o the Unlversity, o

%l3: Employee Will Not Incur Univeisity Indebtedness.

Itis mutially agreed and ynderstood: that-thie’ Bingloyee.stiall siot-facur any iidebietiness for or on behalf
of the Hﬁiﬁr’ersity-withbut first securing the.approval of tlie Difeotor-of Hittereolleglate Afhletios: -

9:16. "Force Majeure” Clause,

Neither party shafl be considered in default in the performance of its obligations under this Agreement if
such petformance is prevented or delayed by Force Majewe, "Force Majsure” shall be understood to be

afiiriolinse which fs beyond the reasonsble control of the patty afibeted and which is- forthwith, by notice

frowi ‘the parly -affected, brought to the attention of tiig other phkty, ltcluding but nol limited to war,
hastilities, revolution, civil commetion; strike, lackout, spidemic, accident, fite, wind or flaod or because
of any law, order, proclamation, ruling, regulation or erdinance of any government or subdivision of
government or becanse of any act of God.

. 9.17. Governmental lmmunity Not Waived.

It s oxpressly agrepd-and undeistood between the partios that the Wniversity Is an agency of the State of
Arkaiisns.and that nothing contained hereih shall be constiuud to constituté.a walver or relingnishment by
the University of ite right to olsim such exemptions, privileges and immunitios as muy be provided by law.

9,18, Employee Will Not Make lnvestiments Inoonsisterit With University's Objectives,

During the pertod of eloployment heréunder, the Employee shall net make or continue to hald any
jnvestment in or be associated with any enterprite which could be decined to be Inconsistént with the
University's objectives and philosophies o with the Univetsity's intercollegiate athletic program, without
having first obtained thie approval of the University's Chancellor. :

0.19, Notices.

Any notiee or other communication which may or is required to be given undor this Agreement shall be In
writing-aud shall be déemed to have been piven-on the culier of the day actually reogived of on the ¢lose
of business on the fifth business day next following the day when deposited in the United States Mail,

1%
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postage p;.epattl reg,iste;ud or ccl’ctﬂed addreswd tq the: parly al thieaddress set: fortly ‘aftor it name belaw
oi-such other addiess as iy be given by such parly in Wéiting to:the other:

I to the Employee: Hugh-Freeze
. 4004 Rockport Drive
Jonesboro, Arkansas 72404

" 1fto the University: Office of the Chancelior
P.0. Box 600
State University, Arkansas 72467

IN WITNESS WHEREOF, the parties hiereto have executed this Bmployment Agreement: oilo'au.ée.d
this Agreement to be exceuted the day and yoar ‘first wrltted above, intending to bt-> legally bound by its
provisions.

Arkansas State University

G "Eianibl Hnwald Intmlmance}flor J

" Lhersby ﬂCCept'-the provisions of the above appuintment.and agree to'abide by the policies, rules and
régulations prescribed by the trustees and administrators of Arkansas State University.

Dated: 31[2‘” Zoit

16



GFFICIAL APPOINTMENT TONDN-TENURED.PASITION
Y0 Thomas Allan

Under the-authorlty of: the Board of Trusiees of. Arkensis-Stalg University, you-ara héreby egpointad to the-position of
Assistant Football Cosch at-an ennual saléy rate of $85,000.00, ane-ivelfth of which is poyable for sach calendar menth of
employinent, Einplayiwnt baglns January §, 2017, and teemintes Disganibiar. 31, 2091,

Appoiniwieh(s-g, n@i_smnn,s.;ﬁggr.p.ré.misgsacomﬁﬂns-rgaphfjiaifﬁ'anl;iep;\rqg;‘iijyn‘g,,;spja:y-inpraa.s.es.-am.. are autliinttatlve
aify vyhen. st viiting 8ie-aq0tad; byt ditaneliar ‘b AlRinshe Siantvarsliy-donagioro. . This. -t 8. taguhy
sypoiiimeit apd ds:fidliliant doshmot dnititla:you.to-cradlt-towari tanite sfibuld subssadent abulty.sipoinianti be.mbde.

Salory-withhdldings-wil boimede as roquier-by law 10 praiiy:for: he apphopriated retirement System, aovisl security,
aitegroui rsupanee pragrams-where apiluatite. During-this-contrectusltnarod; vesatlurénd sick lese shell auerizg gnd-bé ussl in
pilate sufiorvigor:-befire teking vaoatioh leave,

accordange with.unlversity-polivy; Eriplofins ikt Sbteln-ajiptovel frah theiéeprop

. {tigackhywlotgs ;_.;i;,_a’iﬁﬁs_;zmliis-&!m&rﬁ?!.jﬁa}.fmé' fhlalishrogia drity Akl as bo nperaldd

: w‘umnaiha' rillg of 8 NavGns| Gllagiate- Ahiailk: Assorfation WERA)(n28bant i Yl naig-10 Abidehy:the
. rulas-of-tht-MESAA41id 4y tako affimialfva attion-toessur thalt-ag:violatlansondcr, I tha: guent you sre Sourid to:kave violdted
NCAR rulas or to havetallad:te pravend.a vioiaglon:al NCAA ryles wWhithWara kriown to you or abotit which you shaulthave-kniwn,
youl.are subjact o & humbier of-discjplinaty orcorectiva agtiohs-as sat Torth:in the provislons of-the NCAR entorcsment procaduses,
igluding,. ot not-imilted, o, susgension without pey and Itmediate términgtion for dalberate end.setivus vialations of NGAA
reguistions s may ke recamiandad by the director.of intercallagiate ithistlcs ani apptovad biy.tha chentelfor. Further, this pantract
may- he terminated et apy lime for adwission: endfor sunvietion of- felonlous aey; incldents of moral urpilude, professional

fhepmpatance, unptafesstuned.conduot, Insubordingtion:on the neglect af niofaslunal afllgations.

As stigulated-by. roguislons of the NGAS, all:athlatinellyralatud-fugme from:Sources outslds tha-istitutivn- Mncluding,
but nat limitad to,. ingome:fFem-annultles sor (s otnips; iig;gs_lnggh'anq'ﬂi};;.:éugr_;pl!mg_nt&’g{fj,!qléa't soles, televislon dndxadlo: progrems,
and sndorseonsriis;or-consultatish eanracts Whh-athlstic $hod, eiparel o equlinent menilbturers o otirer businass antias) ust
focalva prior ann_ual'_wl'iﬂgh-$ﬂﬁf0vél—a'r_lﬂ.?must ‘e annvlly: ropoytads  Proviihi; Mopdgver, thiat It is.the palcy. of Atkenisgs State
University that al. athldtics-depariot staff mey earn sdtitonal. ingomp thiough. parlizipation in atbletgaipselated agiivitbs.
Pupioval Is hereliy-glvin. to-gdrii-up 404600 per-evint withiut:the:nGhiussityof shaking:autlonsl spprovel. tnovime earned:through

sugh-actiyitlas ntust:he repgrietannially.

. Atany -tn_r(ia:dimnu‘-t‘gils.anmfgq.k.;anw fot the ramemdan-q'fs'fi}; _(9{&:;.-5{0;‘:-@9 e agsinnd; at the-dlsgration-af thd.dirgstor
of Intareollapiate. athisvios, t¢ perform diitls othierthar thosa narmilly: assuglated swith:{hi. psition to-whith you are-eppaintod,

$Such resssignment may-be.niate tith or witheut just cause shown,

This ¢ontract takes precetence over any agreeinanls ar conlracts-made prior to this dale.

Tils 18th day of January 2011,

Atkansas Stale University

{ liersby attspt tha provisions of the sbove appelntmont end. 60rks o alide by the regufalons prescilbed by tho trasfees. and
priministratars of Arkenses Stete Unlvershy, -

(3 il
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 OFFIOIAL APFOINTIMENT- TO-NON-TENREDPOSITION
ST Corey Batoon

Uridar- the: guthorily of the Board.of Trustaos.of- Arkerists State Univarsity, you are hrsby appolnted to the position of
Asgistapt Footbel| Ctiach -at. &n-atmus! Sglgry raie-u!-&@.&ﬂﬂﬂﬂ, ong-twalfth of which is payatie for aech calandar month of
arnglloyrierit. Employment hogins Wareh 1, 2071, aad tarminates Februery 28, 2012,

Appointintintsto.positions. and-premises-cangeinlng rogpointments, promptions, selpty Incraases, etc., ate- authoritative
only- when.made in- wiifiig-ofd-.axeo0ted-by- e -chiahtoiior”of Arkansas-Statg- Unjvtalty-Jusshoro. THES s -8t o favulty
appolntment-and s fulfiiiant-dobs'aot-entiliyou to eratit towird thnuré sheuld-sibisenuant faoulty eppolnfmenms:hemade,

. Salery-witktig/dings wilkbis mgt!gg@ﬁguiqu;,ﬁrlaw torprvida-for Ahip.appropriati retiiamant systam, saclal segurty,
andigoilp Jadurence: prggrams iher spplsatie. Qubing:ibis santractual feviat vaoaton:ehd. sk toave shaflaeoruy and b dssd.n
siogtrdande with unijarsfiygooy. Eniployges myst sitéin-apavaval i the-propriatp Supervisr baford dakify vacatiom tegve.

o It doknogylodad-by. tio:pattles to:) igzeqrgifqu,tgmat-l%aasgietlﬁ:nibn;am9.1.-.,1@-;;:;1@:;11%5&5!{;arau-—.mgqsegp,oppm_ted
- it hrules of the Msone!:Givlactito ATHIbEAssolaorNCAR]. .In ‘scesiting. Iis: anoniritiant; voi bare8-to.ahlda:by. tha

rylesob s NOAA antto-Jake-Bffirmaliverapsls Kitr that Tiv:iiplaiisng: ootdr, 16 he-gvaht o sre felind 10 have Viglated
NCAR s or to-havafatid to srévent-rafofatipn.of- SOAA-yules athich ware kriown-0 you erabiout whith yot shiuld iive:Krown,
_you:ata.sulfect to . nutiyar-of; olseThiltingy G- Surenliva:astigns o5 sot-foith i the-provslons-of the NEAA eaforosment.pracsdures,
~+ineluding: but not- imitad 10; "suspﬁiis'lﬁh’fv«?llhbu! pey. and Inintédlete terlnation for défibarate and serous vidlations of NEAA
; ragulbtions ss may be.meommarisd by the divacter of intercollsgisto.athlitics &rid approved by the chancellur. Furiher, this conteact
may be: termingtetl ot dny tmp for admission endfor conviction of o folanlous aat, ineidents of moret turpitude, professionel
< Inedmpatenge, utiprafesslongl-canduot; Insitordifiation: of the naglest of ‘profasglonal abligations.

—

As stipulateil by ragulations of the NCAA, &l athletically-relatad-incomé fiom saureas. autsida the insfitution {shiding,
but naf fimited to, ingima. from ennulties, sports-camps, housihgbenefits, complimentdry-tdket selas, telavislon and radio grigrams,
end gndorsemants.ar oonsoltation tontragts with.athlas shoo, spparel or equiiment manifacturars-or uther buslngss-entias} must
ratgive pelor annusl- writter apjivoval-and myst b strrally reparted. - Provided, hioweygr, that!It s 1he:polloy of Arkansas State
University 1tiaf el athlatlos -dapartment staff miay aam adiitiong} incorno hroth partiefation In athibtioefly-related sctivitins.
Pipgrovel is.horehy.givan fo:enr.up.to:$600 iar suent-without the nsgassity of. $ephing-additional approvel, favonte esrnéd titough
sush aeyvittas st ba fporsad anduslly. 3 '

A any-Hlide durlny thls gohiragt and-forthe repefndar-of ifs 6, you mag.bs.assigried, st the discration of the diractor
of Infeicoliaglate afhltios; to perfarrn.dilys other-thin-those nomelly. assotinteti with 1he pgslion to which you are-appolad,
Such reassignent may be mels with or without ust ésuse shiown,

This corittact: takes rracadanta over any agresments or contracts mada prior to this date.

This 28th day of Fabrugry 2011, .
Arkeneas Stata Unfversity

( ,“__/4,'_ P L 1,

b

it Chanealor

Iittori
 heraby accept the provisins of tha above appolntment end agree to abide by the regulations prescrbed by the trusiess and

adiinlsteptra of Arkensas State Urivrsity. . ]
3/13/2;91: 47, s E

A']Jpnl'nm'

Date




QFFICIAL APROINTMENT TO.NON-TENUREE-ROSITION

“10; Pavid-Gupn

Undar the guthorityof the Board-of Trustées of A_rk_ags;a‘s_:'S,tale.-ﬂniuarsigy,_;ypu:a;a,!laréby. appoinded to the posilion of
hssistant Fouthall Qoach:at-an annial selary rato:of-$6;6R3.00, anewatfthof whitk. fs nayelie-for eaeh calendar month of
emiloyiitent. Emplayment beging Blaréh 1, 2014, and termpates Fabruary 29; 2072,

Appaintmants.-to positions end promisas concerning repfipciniments; promotions, setary inareeses, ete., are authoritative
grly when mado in wiiting end. saaguted by the chinoglor- ot Arkangas Stalp Uplversity-Jonashore. This Is not & faculty
agsntment and its-fuffiliment:dods natientitla you-to oratit:tatoard tanura-shayt sniisanyant faoulfy sppalitmerits s nada.

Salery-withholdings wifl-ta mado.gs raquirgd by. law. tepravide for-thé.appropriated retitgment systerm, socle} geurly,
engigroup Insurance progréms/iwhersieppllsable. Durlng.thls aontraptiel ferbdvacaliag-shd stok fadva:shill apctue-and be'nged in

atipyrtianee v.'-}m.qnwarsitqulicv;;E'mg]‘whés. must obtalfvapprove from the aptopiiaté supervisor hisforg {aking vavation faave.

[T

It fs:ackriowidtingu- iy iiznartiesto 1S, Coplrsict 1661:A(i AthledTs: progiach.of she-univaraity shall at o imes be opérated
within the rules of:tha-Magnl-Cellaglate-Atilatla Aesaoittore POAA).-Th-aueaptin:this eppalntmitnt, yop:agrao to-obide by the
rulg gt 18- NGAA- 6 10 tpke-AffimRaitibaction to-mssurp WHAFD-yiTalions-poely, i th event you.ere Tgurid-to-fiovs vinleted
NCAA fulesor-to.tiaye el to,pébVent & yidletian SENCAA-rulks whilgh swere: kngVn Tosyou or:abiout-wiich.yop: should higva known,

Yol sy subjusta0 @ number-ol:dlsclplinary ¢ Gorietthyragtions 8 saL:Tursiuli.the it of tho NEAA onloraerant:hrogegures,
“Sialadi, bub fot Unted 10, sigaisfonwittiont pay ot mirilata ‘taniafior-for gellbtate nd-dpious Vintatians. of: NCAA
- ‘rogulatitng. as. may b réGonimendad Gy thi director of-tmercoligtate:athiatice And:aprroved:by:the shancellor, Further, this cantraet

"mgy bs torninated gt -any timg fir -afirisslon ahdior convietlon of & falpnious ast, fncfiants of moral turpitudo, profossionsl

. liiomyatonos,.unproTegsionsl sendust; isuberdinatian, or tienaglést of prolgesiiieluhllgatians:

" s stipulgted:ky raputetions of ths NCAA, il athiatlcally:refated inaorih frof sources wutside the institution fneluding,
but rot Ginited to, icome fronT annyities, sports.canps, housingcheféfits, camplimentery tigket:sales, television and radio pragrams.
-and.e’ttdgrsamsms or cangulialion contracts-with athlatlo shos, ahparel-or Bigulpmenit thanvacturery br other-buslaess entities} must
repalva - firior anniel written-dpprovel aid must be ‘anniielly reportad. Providsi; fowever, thit It i§ the polley of Arkansas Stalb
University that ol athletics depariment staff moy varn odditioncl Income threugh portiolpation In athletically-related notivitles.
Approval-is-lioraby:given to ear o 1o $800:per.avant without tha nacessity of sueking additional approval. income grrnat. thraugh

suchi aotlvitos mystie repartod shoually, -

At eny ffing duting \ils contrant and far-th remsindar.of its term, you.niéy-ba'qssignad; at-th discretion of the director
of Intercollagliéte athiatics, to-parfom. dutlys othor then thisa narmaly assaciated witl.the-position to whish you are appaintad,
Such reasslgnmant may ba:made with.or withaut just oause showa, )

"Fhils. confroet-takes piradédancs over any au_reémamm gontracts made’priar to this date.

This 28(h day ol Fehruary 2011,

Atkarisas State Univerally

| haroby octopt tho provisions. of the shove appalntment end sgree to abide by the cogulations proscrlbod by tho trustoes end
gdminlsteators ol Atkengss Stata Universiiy,

Ml 15, 2ol

il
[ Aiipaites




OFFIGIAL ABPOINTMENT TO.NDN:TENURES POSIFON
T0:  Mauries Harde
.+ Undar:the aithinkity.of the Bagrd-of Trusten i Mﬂm ' s:l,suaj_t@,-.lgniuafs'uy,.vnu-afeEhﬁrgha,apnqm,ggq.t_‘n the position of

Asslstant-Football. Snash gt an-giined slery rate o B00.00, unatwelltr gF whiah is payeblp. for ganh:eplander month of
‘afoploymanit: Employiment helhs Mdrch 1,200, anitermitigha:Febiuighy.28, 2092, ‘

Appointmants o posittuns and: pr‘nm‘n,sesscnnn‘éming raannui}ﬂmen'ts,, promotions; saldry Inereases. ate., ase authoritative
only when made: In wilting 6d exsouted by the- chanclior of Arkeosa Statg Untversity-doneshoro,  This Is not a faoulty
appolntment.and-tls-Tutflimetit doasnot aflitie you 10, orgdlt-ioward tiitre shuuld subsdauent faculty appdintnents be mada,

Salary withioldinps will be .mﬁﬂe 8s.raguirad by law ta provida for the-angropriated retirenient system, sosisl securlty,
and-group Insdrence pragrams vhere sppicablen Durlng ihde contrastudl pailod, vapation ard slok Jaave shall aeprus,and bo-used in
aobordencewith.inlvarsy palicy, Ertployibs must distaln aiibtavel fromhieppropitlate sugstvlsr befareaking vacation leave,

Itis-asknpivlodged by the partiasto-3his gun_l[abt:!I,jal‘!hg—ﬁiﬁlbllﬂjpfliafam of the unlversity shall o4 o0 times be operated -
wihin the.rulot:af:ihe Natlonsl-Collagists. Atileile, Assopilai (NOAR): 1p-dociytiing this appointoiant, you agres. to-2bidachy the

- ifewufiheNGAA nd:o- ke el gtjon - gt I thcovintt you are'Tound to:fide idtagau
RIEAA rolé or 1 hiays-Hatat) 0t 8- lotlbmvol NGSA el WhitH i it o o aboiut-wilth youshibul héve Krown,
you.ara subjétto & numbir of distiplinary or.gorrastive-agtions a:ak fortfiin-tho arovisions of the NCAK eoforéemant procedurss,
Apghuing, But not Jinfted to.. suspansiop, without.jid - inimeqlste. Agrmingiton: for detinarate and serous violztions. of NEAA
- fagulgtiohg ag.mejbe rocommandeitby Ahe.diieathrof [ifeicellgplatg athiaylés hdugprouad by Ui ‘thanaeftor, -Furthey this.contract
thay- Be-torangtad af any-Vime. ot -adfléion BitdloF-ceinvialon of; - f&)aniojs “ast, Meldents of muital turyitude, professlanal
r?tjﬁﬁmpelanﬁe;:u'nﬁrdfmluﬂnl'_i:un‘d._uct—,flnauhdtdlnaﬂnn. or-theneglant o proTogsitnel Ghiigativns.

M ,.A‘f_;-sﬂ"pu!aieﬂ-_by,.rqg;jt_at'lqns'nﬂlyihaﬂ-l\lﬁ')!&, all atiflatioallyralited.ihnprha from sourced.gutelde the instituitor {heluding,
hut it Nimited. .to,~-ﬁ;c_ume-.lrﬁht-‘éﬁnmﬂa'sf,,sﬁpns.'c‘_ﬁmu&-!10i.l;lnu‘«,bj_u_neﬁts.-com‘;iﬂni;o'nt_awrﬁaket sates, telavislon am éadio.programs,
eid gidgrzennts of cinayltatiun, sonteacks with:athlatie shoe, apparel or agulpmant manitacturars br othar bsinass entifies) must
recalve prior anoua) wiittefi spprave) and. must-ho.annusly roporied, Providsd, howsvar, that it Is the-gelicy of Arksnsas Slate
Ugivirsity that ol athibtics: department stalf may aamn odiitional inzome thirough participation in athletieally-related aetivities.
Approval s hataliy glvart 1 8am Ug'to 4600 per-vontwithout fhenebassity of seeking additienal approvel. Incom earned though

suph actities most ba reported annually.

AL-'gny.. {ime dufing-Ahig cantréct and for the.remitintier ol -torm: yew ma{v—.-h‘a assigned, at the distration of the-divactor
of: Intorcolleifdte mhla:j‘cg,;g‘ﬁ_"ia'arlnfrfn't’fﬂ_ua‘s‘ other Hish-those ndimlly associited with-the. positten to which you ere appointed.
Such ranssipnment nisy:bi made with or withiast jyStseuse shown. , _

Thils comtract takes praceddnce over any dgreaments:or contrasts mada prior to-thls-flate.

This 28th-day of Februery 2011,
-« Arkenzay.Stato Udiverslly

(.

e Chancelor

I hessby occept the provistons of the abbve sppomiment end @prae to ghide by the regulotions. praseribed by tho frustees sad
adminiatraturs of Arkensas State Univarsity.

>la 1

Daty ' Appointea
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QFFICIAL APROINTMENT TO NON-TENURED ROSITION

T Grént H‘aard

yoi-gre hiiveby-aiointedtg the riositn of -

Agslstant Fanmall Guach atan. annuai sﬁlﬁrv rate 0k $B4 D ; g ,_1uh is ‘payalite far. aacn -odlenigr momh of

, Q 1
. amp!uymant. Exiplaymant biglns Mach] 1 YN A,nd !ﬂfﬁﬁﬂ 116 ;1 8F.

Appdlmmanis i positlongind, promtsas nap’camwu raapﬁu 'rpmnlluns, Sﬂlaw,r Inregsses;: ol aro authoritelive
tnty whien rastio In writhny and - ‘axgoulpd by, the: ehmiieallgy of Afkeiisss Slate Hn‘iyetsity Jenashioro, This B fof o focully
apparmmam andits Tultiment doos not:antitle you 1o gradit mmfd tanu g hnﬂld subsaiiant feqully-apmuintniants:be mads,

. Salary wnhhu!dmgs Wi, maﬂe g 1éuilfed by.law tti pmu}dg Tqr lhe appropnmed ratirement systern, sogie] sacunlv,
and-group Jnsurentp grograms wheresspiplicably, Durihg. Ahts-contravtus] petiid, vatioh gnd eisk-eeva sl ansrun and:he used in
auuordnnce wittiuntvergity pallay. Employess rriustohtaln agproviy: from the approprima sifparvisor befors. lamnmneﬂnn lgava,

it is.acknowleiiged by the parltes to this captract fet the.aiflatic:iogram of e ulversity shéllat-an Umss ke operated
Awithin the ol af-the Natfonat Gollagiste: Athlatic Assoilation-(NGAA). In aezepting this eppoiritmant, you-ggrae to abifia:by the
1ules of. the NGAA dud to"taka efliiniailve:artion tod &s%ura fhat.no \'Iui {tqns Gt <10 that avent-you_2re-fousp to-have Vidlated
-NGAA tills-or-toHinva-filed fo:preyarta-diothtion:of NCAA I ahpm whleh you Shout: vk,
sau arg:subjgst:tna rumbor o dlsefplinary. ot gomentlve elfbts iih ool tis NCAA anforcaniant probedras,
INiiolig: bt ot iindte 16 ' suspension’ WIthhm ey endjmmaﬂla(é 1arminattu for. daﬁbﬁma and: &tfoys vidlatlons 6F NGAR
tegulations.as ey-be; -tucommafided by the ;{:remnr of intdralla; [ata athl§tios nndapprmtl bythe:ghancallor, Forther, this gontrest
- gy o tetmiinated “at any-tine for adlssion-andlol:c uieﬂpn 918 falonidus ot Inidents of mora) tutpitude, prdfbssiul‘lal
’,.-':ipunmpatence. unprotesstunul copdubt, 1nsuhn:dinaﬂﬂm dpthia. neglaet ‘ol pirgFassional ohrgauans.

o0 Restiplated-hy; rapiletiois-tf-tho,NOAA, all athlatiyelly ra[maﬂ lnﬂums St spurces outsiie-the Tstiytion insluding,
- ut it icoins: roie annadlo, Spotis bémps, oushg! ot Wita ket stes; A4MWlsion. andredio:scgtems,
and eptorsements.of unusmtaﬂpn nonfrgpts with:athlist $hite, éhpebel.or equlpmant‘mwnﬂfac{urersf or plharbuslidss enﬁ!ies) tifust
racaliie prior annwel wriltei.appioval and must be annually taparted. "Reovidad; howiver, that it-is tho polioy of Arkansas Stato
Urivarslty that all athytlos:.depeyiment ‘staff méy earn -additional Ingore throigh partigigation: in atfiliioally-related eotivities.
Ariprovel is Keraby given 1o ear up to- $600-fier-svant withont thamecussuv pf-sealing evditlonst-approvel. incame earaed thiough

sileh activitles nust ba-eanorted annually.

At any time during his aontract and for-the rgmaindar ok its tarm, you.mby b sssigned, at the diseration of the dirgotar
of interkollaglats-athltias, to- perfomn delles:othior then these: nurinally -assoblélod-with the position to which you sre @ppainied,
Such reassignmant may bb mads willy or without just-deuse shuwn

Thisganiraot tekes precedanck ovar any-aptesriants or gontrasts mdeprior tothls data,

Thig #th day of March 2011
Arkansas Stoto Univershly

Ilntarm ﬂhanuﬂlfm' S

i hereby accept the provisions of the above appointment and, agree 1o sliida by tha repulations prascribed by 4he teustess and

atmintstrators:of Atkanses State Univoralty,
B-(4 ] LB~

Date Fippointes




OFFIGIAL ARPOINTMENT TONON-TENURED POSITION
T0: Dorren Hillar

Under the guihority: of the-Board of Trustess.of Arkatisss-Siate: Vityarsily. you-are figrolay appalited-to. tha phsitiph-of
. Rasistafit-Foatball-Guact at in. pryal: sa,lary réta of* ﬁﬁ% 23&00, ofie Wit b wilahi-1s: yavamn‘fur aaoh :qalender mumh of
aiployment, Enigidyiert: beglns Wiargh1, 011,  andiorriifates’ Fehruafyﬂg“ 2049,

Appolitjants-t: pnslunns and]arumlm qoncnminu ra,gppo r;mtams, p}umti@sﬂsalary Taipbimate, ar gishrftative
dnly whan mate in wiitingang: muu;« ¥ 4he : Qhangbﬂor of: Arkqﬂsﬁs?-‘éja‘tﬁ Aliflersliys Jumsbui'g ks s e faculiy

anpointraént andits fuftimont daas ot bntﬂlu Your10 grati:toward. fonurg: snnqu suhsnmwm faam:y Bppmmmams bomale.

Sala:v withtioldings-witi-be-tigde. as<tetulre:-by;faw- to mmue {ur: ma apprgpr Jated: Letlremgm,svsmm, soefal sgourity,
and geowp-iffuranca ragrams wharg Bpplledble, Durifi. this. corifragiiial "pétit;- qaaﬁlrdﬁ ‘ndslkk lbugshall atiprdo-dndibaused In
apourdance with aniversity-paticy. Employaas must atitain approvad feom the appmmlatasupﬁrwsar tinfire taking vacarion 18ava.

1153 acknowfadged by i partiés to-this coniract that thy ‘athlgtie gropiam of the. dniversity: shill at 4l times be oparated
" within the rulas of-the Nifional. Gol[au;ala Ablatle Assoclation (NCAAL - anueptmg Ahis-appolhtment, Yoy agjree to ahide by the
rutes of the"NGAA ahd o teke. affimiative -astlon te assita-that no- vln]ﬁlfuns gteur.. 1 the event yau.are.found to ava vidlated
NEAA rules or to have faliad-fo provant.a viotation of NCAA: rlgs- which. ware knaum o you o ahbut ABJIER you shouftl have khown,
. yau.ere-subijast.to e nuinhar.of, drspfpllnngy gr goraotive actioriz g5.set-farthIn thié ro Nislonsal tha NEAN: nnfm;cemam fitonatiurey,
- jncludlg, by mat Timsfgd to, silspenslon’ without pay. 4nll Iinnagiate: teringHlon:for delluerate shit: Saloyie Whlations: nf: NEAA
reguiatigns 2. ey b reaommended by e dirsttor of mtamaﬁautatb afﬁlallﬁs aﬂﬂhpplovéiby - clianelior. Eurtlior, thls contiact
. Ty b, terminetet;at sny timé for sdnission endiors conylntton of 4 fejunious Bt fnclidants . of. moral turpitude, profegsftnal
*Incompﬂlenca, ‘urprolessioral candidt, 1n§uBordiaaﬁun, ot ke m&glanl ofpmfasslnnafobllnaunns.

ny

" As stiulated by regulatiars. of the'NCAA, ol aalﬂmlpally talated lnuomg lrnm rSyrtes nutsltie thi. mst&lut[un {incluging,
o i o oyt

-t ot Dottt icotfiefromzantuins, sports camps: Rohslog ghilg; o
" e ‘aridbrsgmonts-or sahsiltation: ohirgsts: il athtstia e, apperst ifha I

repgive. prior-annusl writtg apsrovel-and-must e anfiually vepdrtéd, Pmylﬁgd, Howali, thet:H Is. the:policy of Atkansae Stete
Unlversity that all-ertletios deputimant staft ray. eam-additidnal Sitome. thrtigh pﬁrtlnfpaﬁnn in atilotisallysefited evtioltios.
Aprroval1s-herehy. glvan to:akim ui-td $600:per eventwithout this necossity of saakinu adtittonel-approval, Incomp:éerned thratgh

stych activitios must ba roparted annuslly,

At any tme.durlng this.contract and for the remtainder-af its torm, you 1may be assipned, at the discretivn of the director
of ters«ilegiase.thletios, to-gerfdrm dutles otlter Ahen thosp normaliy-2suolated with-the position fo-which ypu are apnolnted.
Suh reassignmant teay be mede with or without Just cause shown.

This caniract {akos precerdenca avar any agraaments er contracis-ada jrlot to this date.

Thi 28%h dey of Fabruary 2011.

Arkpnsog Stote Uptlvorsily

'rmaﬂmchanueﬂw b Fhibta i

) harsby uccept the provislons of the ehove sipolitment.and sgred 1o ablde;by the repulafions prezoribed by the trustees and
siministeeters of Arkensay Siete Unlversity.

3-9-// LA
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< rtplayimant. -Employobchagihs Mar:m 1 ’231 yong: tannlﬂatas,‘.,

OFFIGIAL APROIVTMENT TO-NON TENURED POSITION
T chr,iswphar‘Kir fin
Undet 1ho uthorlty. of tha Board-of Trustees of Arkanses. slata -Unlvarslly, you.atd.beraby spnointed to the posstron of
i

Assistant Football -Goachi at.un.annpak saldry: rats of - HB000.00; -onsHwalfth: of-Wiileh Is pagaldle for sl calan;iar manth of
i 3011

mpl i Selary. ingreases, eto., are authoritativa
fslly:Jonesbioro.  This 18 not o faculty
iy faculty sppoinimants be-mads.

. Agnoiniments 10 pagiifons aid; mpmlsap uoucmnmu renppmmmnms,.;
aily whin_made In. wnflnu anﬁxaxkbgmd Hy e chﬁncs ior- of - Arkgnfsag i
apmlntmant angdig ful}iﬂmant ddas b eﬁiﬂlie you. to oreiitowgt {dtitfe 3huuld§u I

' Salary wituhoidings:wi: Ho:made.as, raquimd'hy’;law 10: gm\dde iur-thargp rprigtel ‘tsuamantmspsgem, sonlal SECUILY,
piig- gfnupfnsyranre ‘prograny trbhum e, bunn'n't wem\raojué aifahfbﬁd slgk:lgn aa]{ragc‘nta ‘gt lig.used in-

accnrdance Wit {intvgislty: pnliuv. Empm‘yaas_-mustuhm}i apptuuaf irom-thﬁ_appmﬂma ‘stpbrélsar Hitire iriyvatgtion leava.

itls: anknnwledgad,hv 1he-partiog t thts conract that this ethieic. pmgram of thp university shall.a1 2l tivies he operated
within the rulas of the National: l}u!]aqlata Atfiletic Association-(NCAA), In pepting (his.appaintmient, you agree to abide by the
ruylgs of the MCAA.dnil tatake afffiiative agthon to-ssure:that-ne-violatiohs-dteir, [n the event you are lound to have violated
NOAA rulas o7 to have falla 1o, pravant 4 vialatidn of NGAA.efes whith were known tp ydu of shout which you should have known,
youdra Upupt t0.#:nymber.of dlsu;pliuarg or-carvaciive -aclions-ay sel; fu‘tlh T the; prow;ions of e NOAA en!urcgmam progedures,

' ,lnéludmu, :huj viot: itad o, suanaﬁslnn ;withiout pay dnid !mmadmtp mnhihaﬂun {nf ﬂphhsmfa <ondl satlods vilations. of . N0AA

mgulaﬁuns g5-mgy e revommendad iy e director ot Intareollagiate-ofitaljos pind: apprévatf shythe hancellor. Furthar, this‘cantrant

iy be. terminated gt any-time: for adivisglon. andfor- conviotion: of e-feltirious aotilacidetits of moral turpituda, grofessionsl
:'.inbgmpﬂipnce, uiprofesylonel’ anhﬂunl, insubigftinptlon; of the haglect df protassionpl nhuqalkms,

- As sﬂpvlmﬂ by ,rauuiatians of the JIDAA, ell athlatioslly:related ingome-frot souroes. outsids the institution tinoluding,
bt o2 (ted; itgtmesdrom. anitilles; syoris-camps, houdig: h,ensllts, qommlmamary Alckat aeles, elvisivn. and ragio. prgrams,
and ofdgrsoments-uroiiputation.ufkacts with:afhlotls;shiog, apﬂ@_ bn:am.ﬂnmam fonhufagfurers or- oiisr ntslngss sntitiss) must
vagelva: pior-enrivg! wiitkén-apiroval it smust-he; Bpnusgly: vapurled* “Hibilget: miwgiar that-it1s the poioy: of Arkansas State
Unicarslly that -alb athlodds départmant: stalf may: eern gditlghsl fncoms- tkreuﬁhapmin]pmlun . aihlai{uailv ralated acilvitlas.
Appiveve I8 hereby glien toeariiup-to.$600 per-event-without-the nacessity-of saeklnﬂ widNiral, gpprovali Tndome:eerned thrauph

sUth ugtiitlas rrisst e reperted-anngally,

At-any iime during-shis contract-and for the remn[ndur of its term, you may b assigned, at the Wseretion of the dirttor
of inlaregltaglaty athiexics, to-perform duties other than thasa nowdally. asseciated #ith the position to wilch ypu are appbinted.
Such raassigiment may. b mats. with or without Just tause shown.

Tinls t:omraci takes pracedenca over any agresmants or contracts.mada prior to this date.

This 7t day of March 2611,
Athensar Stare. Univareity

h Inlenm Uhandt; ir

| hercby socept the provistons of tie sbove apjointmient end agtes fo ablde Ly the regulations prascribed by the trustass and

adnilristrators of Atkansas State Uitversity, '
sfeln (b fl-

e Rhntes /i




.. DFFIGIAL APEOINTMENT T0 NONTENURED POSITION

only when mae 3 wilting- and. exagurad. &y- thaseancelior. of Arkonds

g0l grofip Ingurnde-prgriims whira: 2iplivable, During-this: nunlfa_utuat alf
. wetordance iy unlvarslwpnlluys Emplﬁ?aas'mumrubwmppmualft%imha il

o Wiliam Tyler Siskey

Under the autharity of the Boatd af Trustens of Arkensas Stats Univarsity, you ara hareby apmolnted to the position of
Asslstant Footbell Couch at an anhuel. sefery rate of $60,302:00, one: twellth. of wiich is payatle for.each celender magth of
smplogment. Employmentboping Match 1,201, andtenmnalas?ehmaw 29‘-2012

Aphalritments: to-positions-gnd: promises conebrming re“apnd!nln}ams. promojtanp siilry- imzraqsas, ate, gre aihorltatve
Sty Unlvarslty-Jufidptioro, Thin Is not a Sapulty

appolitiant adg s fudllindnt-yass nok: enuug yay;to cradit-tovrd tenurs shoufis §ubssguénl faniiy appointrients be made,

Salary wifiiokiings will-be:made as requirad by law 1o proside: Ior e appropHiated-resirgmant System, satfal sacurdty,
; apatlon end.Siols-oavpishell-soonis-end e usadin

Es

pﬂa{e suna:u[snr hefeirestehing: yadation taave:.

- Il acknowlaﬂgsd hyme pﬂﬂ]ﬂstﬂdhis Eontegtthat. meatmeueprogra of iy unlvatgllyshall ataH (imes ba-operited

_ wiithin the rules of the. Matlonal; nonqgiafa mﬁlalibﬁssoniaﬂon NEAR), Th aceg})t qalhlg -SHApIAYNE, yog agred tb.sbidé by the-

1ulas of fhe NGAA #nd:to-lake: ar[trmaﬂve aot!on Yo-gssuie thet n: vlrﬂattuns OLgys, "I Atieevent you are Foum to: heve-viplated
NECAA riles ar to:hava felled {y préventa violation GFHGRA rules vihich warg:Andvin toyou or alsoct which you:shoukd-heveknows,
you-are subject to-a-numbar of disgiptinary or cotvattive actlons a5 sat forlftin-the-prgvisians of the NCAA enforcamant progeures,
inc[u‘dfm;, bus ot fiited.-to. syspansiuwwlthaut pgy end immodiate tarmination-for deliteraty and setfous violatlons. of NCAA
egulations:es may-be: rengmitendod by {fis:direotor of intercolléglate athiatide-attl pnroved by-the chancellor, Fusther, thiscontrait
mby k6 temiinated af any tims for sdmission sndfor cobviction of o fslomious aot, Incidants of moral wrpituda, professional
inuompelunr;e, unprafessional gonduct, insubotdination, ot the naglact of profasstonsl ub]lgatlt!ns.

As stipulated:by: raglliaﬂanp of tha NEAA,. il athlatioaliy-relate Tncarie. from souichs outefs. the-Tnfitution {including,

. but not:limited 40, fheome from-eanuitles, spors namps; hougig:hanafits, comphmqn:enr ket sles, telpvision ang-tadlo programs,
.and eritorsemants. or consoltation.contrabts with-athlatic. shoo, anparal or nqulpnfﬁnt menufapturars-or othar-busfiass entities) must
-rqnalw prior-annyal written. anmal aniimyst bo-ahnyally repdried. Providag: iesaver, that i€, I§’ thefiotiy of. Atkenses: State

Univarsily thal all athlagles dpartfigny; Steff ey dem additional. ficoms shroug paribipation T sthistically-rsldted antivitiss,
Agproval [s hiereby given 1o eapn-up-10-$600 per event without the nacassity of seeking.addiionl epprovel, lwome earnéd through

such actlvitios must be raported-anmtally.

A At any time. during this oontrapt énif for theremelndar of s fgrm, you- mey-ba-assigiad, st the.diseration of the dirsetor
of intargnllaglate athletios, to-perform-dutles othor than thosy nonfelly-asseciated with the positon to which yai are appolnted.
Suoh repssipnmant may b ntade with orwithuut just cauge Shown,

This contract takes presadance over any agreaments or cantracts mada prior tothis data,

This 26th day of Fabruary 2011,
Arkanses State University

g ‘lutéﬂm cnencéfim o

| heraby tecept tha provisioas of the abova appalntment and aprda to ohide by the repvletions prastrlbed by the tystees end
efimintsieatees of Arkonses StatoUntversity.

34/
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OFFIBIAL ARRDINTMENT IDTTMONsIENI{ﬂEQ‘PQSIIlQN
“T0: I’{nbenwafﬁmauk -

Undar the athority-of mu’Board of Trastées of Atlamuas. Stata:niversity, you are harehy appalnted to fhe position of
Dafanswe Copidinator at-an arnya! sulary rate of $90,000; 00, onptwelith of which Is peyabla for each calsndsr month of
stoployment. Employmenttipgls Febrigary 16, 2011, and termingtes Dacember 31, 2011,

: Appaintments 1o:positions, and.promises contesing rogppointmants;: promiotions, salary Increaies, etv.. are aulhorliplive
only when made in writing -ant exasutsd: by the chancellor of. Arkenses . Siee: University-Jonasioro, This fs-not a faculty
" appuliitmant anid its fulllmentdgesnat entitla you fo- aredit oW tandry §hﬁulﬂ.§!1hsuquam faoulty anpoltments be madla,
_ Salarv withhqtdings Wi hs.mﬂda s régulredstiy Jaw o, pmuufs for tig, appropnated étlrgmedt: syslem. -goclel-seetrity,
ot Group INSYEANGe Hroprarts _ezéﬂpltcﬂhle. Duting-this; comranlua}, i vbeativn; ﬁnrf lck (eaiva shell ‘acerur:and bib usgdiin
aaqurqanea with unhrarslly mﬂlpy ‘Emﬁ,lwgamwsl uhtam‘apprwn! from lhaf nroprlal&supmlsor :baforg takinp vandtinn loavs:

_ lt Is acknpwigdyetly tha gprﬂsa 10 thls mmiratn liigtithe ath!atlc ogra;n dfiing: ‘ynivptsity shafiat alktimés: ha oporatd

" witiithe relesof-the-Natjansl Gollaplate: Alltgtle; Assaciption (NGBM;; “Inaggepting bis appulhtmant, you:agees to shide-by the
fulbs-of tha-NOAA ang-to-Aaka: alfoiiative. ot nﬁtu £} tlans dlfcur. It yancyau-arefoioni o have-Violited
NEAR vulgs orfo hae: ot gt LAl o % q aloatARhiEN Bt shauli Naye hitpwn,
you ﬁre‘subiept Ag-a-dumber i dlsbf flitary. or; corractlve sitlois- a5 58 furlh [n i dF ahg: NGAA afifbrcament proseduras,
inclding,:Dist-not limiteg ‘10, Susperiston-without pey- ant immegiate A4rriirat(pn: ‘far- dellisrate-and -serlos iolations” of-NCAA
mgufatinrlsas mey, barenummended by.thip tiractorof imemullasfals alhlnliﬁsand approved by the: changellor, ‘Funthar, higcontract
mgy be tEninated at any ing for adiffsstan andfor conviviion of :# faldhidiis agl, Tnpidents-of more! (arpltuds, profasslorial
lnuompnlencs, uhprotassione) ebidunt, lnsoﬁurdmatmnt or thaneglaét oF profissianal ohligations,

A stipulated by repyletians: of the NEAA, all-athlgtivelly-réfated income froi:seurces outside-the institution (ncluding,

Buk riat fimitéd'to, income frorm annlas; S{0rtS eBPS, Housingrhenfits, compliingritery-tickat stles, tpteyision and radio prograrus,
adaridorsaints-or congultation-contFacts with sthlatic. shob, apraré) or.enffimiant manufasturers or other-husiess:antties} must
. regelve prior annual written-apqrovel-and must be- anqually seported. Powlda;’ huwagar. that it Is the polioy of Arkénses Stete
Onlvarsity ‘that.all athlsiics- Yegrient- st niay: dptn. additionsl: Wbyihe: (hroughsfiardelpallon in- adhaticaliyvelatad aotivlies,
Rparovel Is-biérgby qlvin: to:asin: jto.$B0D:per svant withiun the nebeiiity of sesiithy: amﬁﬂnal afiproval. [edtp:gamsd-theough-

such:agtivides must:be vaporttt sanuglly..

At eny time deriig this contragt end for-the renelrider of its torm, you:may. bs-essigned, a1 the disorstion of the direcler
of Intercollsglate athlatlvs, to,petlorm dutlps otber-then thosa numnally as&octatad with.the position to wh[ch you arg gppainted,
Such ragdsignment may &a mdde with or withowt{ust oase showh,

This.contract tekes precadanca uysr-any-agraemaiits or contravts-meda Jlorso s date.

Thils 7th day of Marchi 2011,
Arkenses State Unlversity:

prus 3=
Intarim Ghancallur

| fareby accept the provislons of thie ebova sppuiniment and apres o abide hy ho ragulalions prescribad by the trustess and
edinistrators of Atkansas State Univarshy.

NP7 Y. 2 iy
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