
    



  
   

   
    

  

  

  
 

 

  

    
 

 
 

 
  

  
    
   
   

    
   

 

  
      

   
      

 
 

 
 
 
 







     

   

                 
        

   

         
   

    
  

  
  

 
 

  

   
 
 

  

 
  

  
    
   
   

  
  

 
 

 
 

 
 

      
     

   

  
 

 
 

 
 

   
   

   

   
   

   
   

 

  

      

   



    

   

                 
        

   

         
   

    
  

  

  
 

 

  

  

  
 

 
 

 
  

  
    
   
   

  
  

 
 

 
 

 
 

     
     

   

  
 

 
 

 
 

 

   
   

   

   
   

   
   

 

  
     

    







   

                    
     

   
          

         

   
     

    
       
       

     

    

  

  
  

     
     

  
   
   

 
 
 

 
 
 

      

 
 

 
 

 
 

 

   
   

   
   

 

  
     















  



























 

  

        

                
        

 
         
        
      

 
 
 
 

       
  

 
  

   
            
  
   
     
  
      
         
   
              

  
       

  
  
   

 

  
      

        

 

 

 
  

  



















      





    
             
          

             
            

              
  

              
               

                 
               

            
            

             
            

          

   
                 

              
                

              
            

             
           

               
              

               
             

              
           

              
               

      
            
              

             
               

            

   
            

             
             

              







Name stdn M'/Iey 
Date of Hire tJB/ZZ/Z006 

LITTLE ROCK WASTEWATER UTILITY 
Exempt Performance Review 

Department 407 

Time in Position 4 monit/' oS Review Date IZ/;l..q / Zo 1/ 

Comparison with Last Review 1tI;ft 

Emp No. 153'1 

Supervisor Ke-&.<,a- c;,rln 11" 

Weaknesses.· Nofm "'" perm; r -fy"",-h,.e-.r pl.,n 1'", J /iNM047e.ne4",,/ /er$Qm'" I 
ellf!cnvd'l 

Goals AJ}P/?""S IJ"", fs '" f fre",n.-.e.,;/ ;>/Qln T£. X,,/?rz,ve. Wr/hn" 

.5"-1 1ft;. 5<o6m;;-/,eY,;"",,,J we /rtrv;",tecP 
Qualifications (knowledge, skills, abilities) 

PromotabiJity 

Employee Comments 

Appraisal conducted ___ _ 

Employee _______ IDate I Z '22 -).0/ J 
Supervisor Signature _________________ Date, ___________ _ 

Return to Human Resources within 30 days 



LITTLE ROCK WASTEWATER 
NPDES EXCEEDANCE-RUNNING LOG SUMMARY 

Annual Total Number of 
Year Exceedances per Year 
1994 0 
1995 0 
1996 0 
1997 0 
1998 1 
1999 1 
2000 0 
2001 0 
2002 1 
2003 1 
2004 0 
2005 1 
2006 0 
2007 0 
2008 0 
2009 3 
2010 4 
2011 9 

Total Exceedances 
Since 1994 21 

Reduced monitoring began June 2010. 

Little Rock Wastewater 
NPDES Exceedance Summary 

- 11 
10 r ,. 9,-- " 

-.. 8 r- -. 
t.l 7' 

-+-Annual Total Number of Exceedances per Year 

Page 1 of 1 



LITTLE ROCK W ASTEW A TER 

NPDES EXCEEDANCE-RUNNING LOG 

Year 
1994 

1995 

1996 

YearfI'ype of 
Excecdance 

Daily 
Weekly 

Weekly 

1997 Daily 

1998 

1999 

2000 

2001 

2002 

2003 

Adams Field NPDES 
Final Effluent 

o 
o 

Page I of 2 

Fourche Creek NPDES 
Final Effluent 

0 
0 
0 

0 
0 
0 

0 
0 
0 

0 
0 
0 

0 

0 

0 
I 
0 

0 
0 
0 

0 
0 
0 

0 
0 

o 

Little Maumelle NPDES 
Final Effluent 

N/A 
N/A 
N/A 

N/A 
N/A 

N/A 
N/A 

N/A 
N/A 

NlA 
N/A 

N/A 
N/A 

N/A 
N/A 

N/A 
N/A 

N/A 
N/A 

N/A 
N/A 



LITTLE ROCK WASTEWATER 

NPDES EXCEEDANCE-RUNNING LOG 

2004 

2005 

2006 

2007 

2008 

2009 

2010 

2011 

Y carffype of 
Exceedance 

Daily 
Weekly 

21 

Adams Field NPDES Fourche Creek NPDES Little 
Final Effluent 

o 
o 

11 

Page 2 of 2 

Final Effluent 

o 
o 

o 
o 
o 

o 
o 
o 

o 
o 
o 

o 
o 

o 
3 

o 
o 

9 

Final 

N/A 
N/A 
N/A 

N/A 
N/A 
N/A 

N/A 
NIA 
NIA 

NiA 
NiA 
NiA 

N/A 
N/A 
N/A 

NIA 
N/A 
N/A 

N/A 
N/A 
N/A 

o 

I 



Name Stan Miller ______ _ Position Manger of 407 & 409 ____ _ 

Review Period 1-2011 till 12-2011 Return to Supervisor by 12-22-2011_ 

BELOW ARE SOME SELF-REVIEWING QUESTIONS. PLEASE ANSWER TO THE 
BEST OF YOUR ABILITY. ATTACH ADDITIONAL SHEETS IF NECESSARY. 

1. What are your strong areas of job performance? 
I feel my ability to objectively observer, keeping and cool and quite demeanor, 

problem solving and keeping business at work and personal at home. I set goals and 
provide a plan to staff to obtain goals. I empower every person to do the work assigned 
and any additional tasks they would like to be involved in. Provide leadership, pride in 
work and strong technical resource for each of the working groups I lead. 

2. What areas can you improve in your job performance? 
Better written communications. 
Care more about other departments activities and how my actions effects those 

departments. 

3. How can I help you do a better job? 
Constructive feedback and your attendance occasionally at quarterly meetings or 

even at staff meetings ( held every Tues. at 8 AM ). 

4. Describe any duties and activities that you feel were important during this review 
period(i.e, seminars, activities, committees, etc.) 
I feel the meeting is Hot Springs is always a good meeting to attend. Having 

been to several other state meetings the Arkansas meeting has more information and 
educational opportunity then most others. 

With the direction of no out of state training for this year the year was limited. 
The AWEF conference was good because we learned a brief overview about 

new and emerging technologies. 

5. During this review period, I had the following "special" accomplishments: 
Bring the LMF up and to life. 
The transition and creation of the 409 division 
Changing the mode of operation for Adams Field 
Development of new and clean data base for operations and lab 
Development of full profiles on the SCADA screens 
Development of more reliable data on SCADA screens ( this is to in-depth for this 

document) 
Starting the process of team processing in the 409 division 



Graph documenting of trends for 3 years. To be used for process control. 
Implementation of the OIS program and the operational controls for the facilities 

during these events. 
A more pleasant environment when working with Mr. Anderson 

6. During this review period, I completed the following continuing education and/or 
training courses: 
Hot Springs Conference 
AWEF Specialty Conference 

7. During this review period I was recognized for: 
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