
Indoctrination and CRT Examples in Arkansas and Gov. Sanders Administration Actions

Issue: The Fayetteville School District asked students what their “gender or gender identity” is in a cultural
climate survey. They also conspired to keep children’s “gender identity” secret from parents and included
grammatically biologically incorrect pronouns like “they/them/theirs” as an option for students to select.

Response: The Arkansas Department of Education reached out to the district to notify them that these
questions were in violation of Governor Sanders’ Executive Order banning indoctrination. The district
promised to remove gender theory from classroom materials and assured the Department that it would not
hide a child’s “gender identity” from parents.

Issue: A team from Arkansas State University delivered a presentation to teachers at the North Little Rock
High School. The program contained the following divisive materials, in violation of the Governor’s Executive
Order:

● The program instructed participants to “acknowledge that [they] harbor unconscious biases.”
● It asked teachers to host conversations in their classrooms around “systemic racism.”
● It included this video from David Jones Media justifying looting during the 2020 Black Lives Matter

riots and highlighting the offensive phrase “ACAB” (All Cops Are Bastards).
○ The host said things like:

■ “If the social contract is broken, why the [expletive] do I give a [expletive] about burning
the [expletive] Football Hall of Fame, about burning a [expletive] Target.”

■ “As far as I’m concerned, they can burn this [expletive] to the ground.”
■ “They are lucky that what black people are looking for is equality and not revenge.”

● It positively highlighted actions taken to appease leftists in the wake of the 2020 Black Lives Matter
riots, including removing police departments from schools, removing historical monuments, and
renaming brands like Aunt Jemima syrup.

● It belittled the police and called for “accountability” for the police officers who keep North Little Rock
teachers and students safe.

● It encouraged educators to curtail disciplinary policies if they disproportionately affect students of a
certain background, with no regard for the effectiveness of the disciplinary policies.

https://www.youtube.com/watch?v=sb9_qGOa9Go


Response: The Arkansas Department of Education contacted both Arkansas State University and the North
Little Rock School District. Both promised to revise their internal approval process for teacher training
materials and to end the dissemination of divisive content.

Issue: Code.org, which Arkansas uses to train teachers for AP Computer Science Principles courses, included
instruction materials that asked teachers to address their “unconscious biases” and craft an “equity
framework.” These encouraged teachers to first and foremost look at students through the lens of race, and
gave credence to the false notion that there are more than two genders.

Response: The Arkansas Department of Education reached out to Code.org and received assurance that
teaching materials are open source and could be adapted to reflect Arkansas’ ban on indoctrination in school.

Issue: The Pulaski County Special School District allowed teachers to hang divisive materials in their
classrooms, including the pride flag. This politicized symbol gives students the impression that only one
outlook on gender and sexuality is acceptable in schools. The district also posted pride month messages on
elementary school marquees and on social media.





Response: ADE contacted the district to share concerns and bring attention to the issue. The secretary also met
with the superintendent and local legislative delegation in regard to the marquees. The district agreed to
review its policies.

Issue: The Lakeside School District included teaching materials that highlighted groups like the
“Genderqueer.” The district also shared the “Sex, Gender and Society” document during a puberty talk with
children in the fourth-grade.

Response: ADE contacted the superintendent to discuss these issues. The superintendent said the district
would review materials.

Issue: At Fayetteville Public Schools, a survey, titled "Cultural Competency Continuum: Knowledge,
Behaviors, and Dispositions for Educators," was given out during a required teacher-led professional
development training.

● In the Analyze and Align section, participants were asked if they reject "any privileges that come with
white racial identity" and if they "advocate for cultural competency and social justice effectively and
professionally."

● The Apply and Act section asked the participants if they regularly examine data about the gender, race,
ethnicity and language of their students to "monitor and manage equitable access and support

https://twitter.com/m4lwacoar/status/1638610961954226176


services." It also asked if they allow students to raise the awareness of teachers "by questioning bias
assumptions or behaviors observed in our school environment."

● In the "Awaken and Assess" participants were asked if they are aware of their own privileges,
stereotypes, and biases.

● The survey asked if participants are "brave equity warriors."

Response: The Arkansas Department of Education reached out to Fayetteville Public Schools. FPS
Superintendent John L. Colbert responded with a letter:

● "Based on this guidance," Fayetteville Public Schools "will ensure this survey is not further
disseminated," Colbert wrote. He said all future professional development materials will be reviewed
to ensure compliance.


